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PREAMBLE

This_ Agreement is made pursuvant o the Local GovernméhtFEmployee
Maragement Ralatanns Act by and between the Clty of BouLder c;ry Nevada, a
1ecal qovernment emplayer, hereinafter regerred to-as "oty and Teamsters:
Lcﬂal 14 repxasentlng Ganeral Salee Drxvera, DEllV&KY Driverm and Haipnrs, and
reprpsentlng the Fublic Sectoz:, afflliared m th tha Infasnatinnal Brotherhood
of Teamstera, hereinafter refaxred. to as the "?Unmon“, & the_ recognized
barqalnlng agent for thos& pos;thna 1denti£1ed in Artlule 1._ Ali.mattérs
watha.n the accpe‘ of bargammq hme brserz negahared and dareed upon. The
terms_.and Conﬁzt}qns set forth- Ln, this Agrsnment repreaent. the full and

complete underdtanding étmi-éémnitm&nt_betwe:n'the City and the Union.

Ari:s.cle i. Ciaaaifiéation and Representation B

o Bection 1. 'z‘ha ery and the Umon agrea thal' +he «"'1aqs~‘ur~ation<; set

forth ip Exhabit A are :ép_resented 'by the Cnion. -

SQ(.t.LOH 2. Reprnsent.arn*n x:-y the Umr‘n fo:c Lhe e clagsitfications 1iwt@d'
in Bection 1 r-f this Art;.r-le shall cease to exist at ‘such time that 1nss than
fifty percent {50%) -af_.the emp!.oyeea 50 c:iassi,f-ied are r:ot.'dues paying membm::-:; e

in good standing 6:{?- the Union.

_Section 3. Prior -Condlti'on-m No employee who, prior Lo the date of
thiz Agreement, wag J:euelvmg mere than the :rate of wages desiqnatad in tma .
haurly ‘wage sched,ale contained hereln for tf‘e clas? nf work in whs.ch the

enployee WAS Pngaged ahall suffer a reductlon of the mte of wages omuause of

adoption of this agreement.



Seqtiong4;f New Cl&ssifications:' 'fﬁo City and the Union~aqree to
'qompz,y"with thé '.ipro*;ri.si'ons. of NRS '288.1'?9. The City shall notify tha Union,
_;iﬁrwritiné, of 1t$ intent to estgblish any new classﬁtlcation and &tate :fs
deierminatlon whethar the few classifiuation is exr is not a barqainnng unxt_
F13381fl¢at10n,'_ ﬂpon reﬂelpt of rhe notif1catlcn £rom the C;Ly, “the Union
3ﬁall, within fiv .(5) worklng days, notzfy' the City, im- Wlltlﬂg if it
"éliékes the~new classificaticn bexenas in tﬁe bargajninq unit. The parties
shail meet w1th1n five (5} wor&zng days to attempt to rﬁse?ve the aaspute.': if
the.Unlon_and the C;ty cannot aqree{ the Clty‘f dctlon may be auhmittud to the

'.'EmployeefﬁanaqeﬁantjRelations Board as pzovided.undsr NRS 288,

Beciicn 5.  This Agreement shall coyeé and'bg_iimited'to'aEI full-rime,

permahentfappointments-as specified in Section. 1 abdve;

Article 2. Union Membarship

Sectivh 1. Union nwmbarship $hali'be at the sols diséietibﬁ'of the

__employeé;f

Section 7. Union membership shall carr& no _ﬁélidlty in  the

reclassification of any emplovee.

Article 3. 'Hiriqg~?rocadﬂrég
‘Section 1. The City shall notice . all permdnehtﬂ position ayéniugs,
referenced in Article 1, 8sction 1, and shali_advise the Union in writing of

such notica.

- Bection 2. . The Union may refer applicants in response to position
'—opantngs in accordance with the ﬁity!&mplbyﬁeﬂt application procass.
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Section 3. ‘Membership or non-mewbership with the Union shall net

con%titute anyigxiteria for amployﬁent with,thé City.

-'Secticﬁ_é.' inirial'émp}oyment with the City ahall be b&sad.aclely 53 sled]

competitive examinaticn and at the sole discretion of the City.

Section-s.': Thﬁ thy shall no*ify the Union and the Head Steward, in

wrlting, af ali hlreq and separatlonb within thn bﬁrgalnlng unl?

© Secticn 6. Ailiiniﬁigl.apﬁélﬁtments shali be subiect to a prébationary

periéd.gf twulve {12} montﬁs. Any absauce in excegs of ons {ii-wo:kweek shall
adtamatlrally ex*end the prehatxonary pvraod by ;5kn'amcu§t:

a. The City rvqexvea thﬂ right LD extéﬁd said prcbatzonary periud
for an additional siﬂ (6} months or E:action_thetecf, ok ta excs sed a Lotal of

&qhtepn (18) months.". |

b.” Tha Unlon shall b@ ﬂotifluﬂ, in wriéing, of such.éxfensions.

_c;: An employen cuxrentjy s@rvjng an initial prcbaflenacy pericd -
i’ not ol1g ble_to he ﬁons*daled rcr in houae prcrotlondl r?oxu:tmen s within
the ieamﬁtwrs_Bargainlng_UniL{s}. .

T.d.: Aﬁy[émployée.currentiy séf@iﬁg_an iniﬁidl pzuhatiéﬁéfy p&fﬁdd_r
ray apply for any'positibn-thaﬁ is posféd asg an open éumpetitive reatuitmé;t,  
opén.to.tha:public. | | m

. ¥(1)  '. If an'initia} nrcbationary employaé.is salact@d; tbe}
‘will serve tb? tuiL npquiced probat onacy perlﬁﬁ oi hee new poszfiun fram the
ddfe 3 4 appwintment tﬁ.the new p081tioﬂ,

'-e,_' Durlng the 1n1tial probatzcnary p@zlad the employée shail_
receive and d*seass with Lhe appreprzate sup@:vx@or a progress memuraudum that

,r6v1$w3.thE'empleyea's.periormance,befure the enrd of the gixth maﬁth of the
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jinitLal probatlondxy perlod Tne emplnyee s?all bé evaluatag for reientlén'iﬁ

o their position before th@ end of the twelve {12) menth prabationary period

Section 7. Transfers'+sVoluntary and Involuntary

lf}" Voluntary transfers ff'All_volun#ary‘transtISj;equgsted by the
éQpiﬁyée,rshall be subﬁect ta'a qualifying pe;;éd of six tsi monthe:

'a. '..Tﬁe Clry'resQEVﬂs the:rightrto extend said qﬁéilfyinq perind
for an ndditxanal six (6) months, not tc exceed a total of twelve (12} months,
unless the qudljfying pez:od, needs te be extended pending the employes
r@ceiving requ;red cext*fmcatlan(s) wz*hin @thtn-n.{isi nonths-ot the date of
aPPOiansht'to the-gi&ssz#;datlon. ] |

b. rThe pﬁ£én:Sha11 ba notified; iﬂ.writing, of.sﬁck eéteﬁsions.

<. én -eﬁpioyéa who ;15 .not  confirmad min -thé Fﬁglun*ary-
frénsferred;-ciaéélfica“ién at the éﬁd of 'the qualify}rg perxod, shal;. be
'ratarned to fhe mmp}oyee' prevrﬁus cla%sxfzoatznn and pay rare.

.  buring tbp quallfyxng perlod Lhe @mpioyee shall reveive and
dlacuss wi;h the appropriate supervisor a progrsss msmorand&m thar reviews Lha'
ammloyen s perfcrmdﬂcn bnferp the 93& af tre thlrd month of the qual fylng
puriod. The eﬁplcyee snd1l be evaludned foa rgtenaicn in ;he-txaustexred

posibion b_e:fforce !_:he-*_»:_e_nd.:c){ the &ix (&) month gualifying period.

N aneoluntary.Traﬁsfers ~ Involuntacy. Transfers shall be subjéct te

& gudlify}nq pexlod OI six (6) montha.
-é." The City resa*v#s the right ta er?end said quallfylng pexlnd_-
-fﬁm dn addzisenal 313 {6} mcnthst not ta cXLGﬁd ‘a total of ,welve {12} months[
uniess. tne. quakliylng perzod needs to: b@ axtended pending the employee'
_:ec@iving xeqquPd Lerttflcation{s} within alghtaen (18} months of trﬁ date af .
appointmegt.to the classificatian. |
B. :fifhe.unidﬁ ghall be notified; in writing, of such éﬁtensibns.f
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c. BAn amploYée.—who is  not -confirmad . in she"involuﬁtéry
tra sferreﬁ classifluat*on at. *ha end of »Me qu311EV1nq perloﬂ shalT 19* have

the right te raturn To the employaefs_prev;ous-classif;cation and pay rake and

._employment shail be termlnated

d Durzng +he quallfyiug.perxod the emplcyee snall regexve.and
discuss with thg appropr:ate supervisor a progress memcrandum that rgviews tha
emploves' s pe#fo?mance 5efqre.the énd'of théithix& month;§f the gualifying
gerlod; | fhé empiqyée shall be evaluated “for rétention in.theftransferted

position before the end of the six (6) month qualifying period

' Sgction.é; '?ar£~timé' eﬁ#lpyeeé th'_ﬁavér_wctked at iéasf three {3}

:.coﬁtinuogs_ménths wiéﬁ'thé'City_and maeet tﬁe'qpa;ifications of the posgition
j._méy cémbéte .aﬂ in—ﬁausé éréﬁofionai ex&min&ﬁioné, If' the§ ”successfully_
éompléte u@sting ?heyIWLll be placed en % qepzrate hire-lmsf. VThe fitst

oppoxtunlty for hire w1li tome * from the fui - me.in—hﬂuse liét;:the second
“ppDIthﬂity fox h}re wi’l come. fxom the part- time in-house 'lisg.' Placement on
aithex 1lst.;s not a guazan;ee_o- emplmymcpt,'_If nU'selecpién_i§ made from

either 1ist, an Qutside.racruithént'wili be undertaken.

Articie 4. Sanlotity

'Section i. Senlezlty ahail be dgranted on the basis of the emplayﬁe 8
continuous SerVJce to the City.  Contlnuous service is defined ss that not

b:cken by dlsm4$sal-0r resignation wlthout reinstatement.

:rSectlon-E.. Séniority sh%il comménce frcm-the actual date an emplovee
first reﬁdars pald service in & rsgulaz posmtlon, In the avent swniorlty
’ oetween fwo or mora employaps is thﬁ same,_sanioritv will be ueterminea by )
ua:ng the empioyﬁes*-ranklng'on ;he_hlring llst: .The cmployee higrer on thé'
'flist wiil pe more sehior; Seniérity delined thié.way is epplicable to
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reduction’in foré@ ptocaduies Senlorlty shall commence from twe orxainai
date ef appointﬁent to cLussmflcatmwn/gzade xeqarding all other L?SH&S

iacluding, but not lxmited to. annual leave xeqneste anc stht bzds,

Sectiéf.s  Bn employee shall not ke en+1tlad te any sen1oxlty nghtg?
"duzing tha -;nxt;al probatlonary pexiod of emplcymﬁnt, but “3hall-'acarue
*eniozity rlghts upcn uonczualon @f the probatlorary period from the actmal
date " an erployee first rendars pa*d service in .z "egulaz-'pesltlon. Any
employPe.pIaced on perménent status, from a: temporarv appo+ntmenP may be
credlted with sucb tempcrary time setved towardS‘ the emplcye& E prchat;cn

pcrlod. An mmp*oyea shall not be entltlad t& senjorxty rights whils Qn

teﬁébrary app01ntment,

Article 5. Promotion

) éectjon 1._'%ﬁe_férm-‘grﬁmction? méans t£e éﬁvancemanpfpf a§ amployes to
a post of a higher gradea A$1.px§mot;cns aﬁéil_be subjecf'ﬁg'%.ﬁualifying
. perzod of aix (6} montn . N |
: a{_“; Tha City reéserves tﬁe rigﬂt to extepd %a;q quali£y¢ng period
7 §9%'§§:;dditi0hél ix (6) months, not o excead a total of twelve (1”) montha,:f'
' unJe§s'.the. quaiifyinq period 'nﬁﬂds tq be extended pending the employee
rﬂca¢v*nﬁ required,cnrtl*xcatlon( f within @ighteah:\ls} months of the uata of
“appcintmeﬂt to ﬁha classafzcat:od. |
Y The_ﬂnioﬁ-shali'bg'gétifieﬁ, in writing, of such extesions.
- in} éﬁpigy@e=iwho is not .cénfifmed iﬁ the proﬁoLioﬁal-
cléséifacé ion . at the end of the quallfyxng reriod shall be refurneq e’ the__
-employee g pre§¢ouw ciasslflaaticn and pay vaie. . |
fd}. Buflng the qualafylng perlod.the employee shall recezve andf
| d;scuss with Lhe apprapriate superv1sor a pregxess memoxandum tha* xeviaws the-7

employee's performance before the - end of the th;rd nmnth of tﬁe qual;fying'



period.  The e@pleyee_shall ba_evéluated,for rétention i; the_promot;éﬁai
pesitiqn.b:efote the end of the 5&.};_.'('6) month__qi_.l_alif_ying pari.od. |

Séctidn.z. Ingofar as practisabls and conéistent with the best-interest
of the service, alx vaﬂanc*es w;ll be fiiled by pramet:oﬁ frum wnthin atter an
f'examﬁnatJan has bpan given and a promotnonal list @5tab11ahed

- Sgctfon 37 Appolntm&nta_ .an§ . éromotions _sha;l "be . determined Ly
céﬁpeti&ive e#amiﬁét;aﬁ;'hrovidea as'rclloﬁsé'

a.’.EXaﬁihatlon:may ccnsia£.of'writte;, oral, phyahcal, mental,
training and expe;aénce, performanc& tnsts, Qr dny combinatian t‘e~ao£, at the
d;screticnlof he Cit

b.  The pxepération ang aétuﬁi'conducz Qf every e#amlﬁatinn shall
e under thé di;ec{ion:cf the_City; 

:. .N0ﬁicéTof.éXa§iuatibQ is to be qiven at legst.£én (i0) days
prior to tné data:ﬁi”e%aﬁiﬁatipn,' Thé notice 3hal1 be posted in the City Hall
and zdopies distribuied'_c§- ééch d&pﬁrtmgntf_fos-ﬂéosting andreview by the
émployeés,;at-ieést ﬁen (1 dayé.priar #o ahe c1osing déte for “filing the
.E: p;-isat;ioﬁs._ _. . : | "o
| d. Iﬁ.all e#éminétloﬁs; the'minimum rating by which eligibillty
'may bé achiévéd.shall'be e&tablished 5&“the_§ersunnel hdministrator with th& 
approval of the C*ty Ma"aqer,- Sﬁcﬁ min;ﬁnﬁ'zatlﬁq ‘sball aaplv also Lo th&
‘rat:nqa of any part of the test.lcandldatrs shall be requ;red to attaan at}
l@aet a nunlmum rating on eaah part of the test in ordgv to receive a pa stng_l
gxade ‘on the rama;n;ng parts of the test.

_e; The final eaxned rating of & cowpetltcr shall bn drtarmlreg by
3véxaging thé earned rating on each-part-of ‘the exam;natian-in accozdance with}
the- wajghts astablzshad for each part prlor to the examlnatio,.. :

ﬁ. At the conclusion of an; examlnat1on an eliﬂ;DlxitY iist

consisting of the nares of persons successfully passing the ezam4nation,



;ﬂ_arxanged 1n ardnr of-f»nal *aamrgs recelved,.fram the highest pasplng.écore tc ”
tha lowest, skall bea prepared aﬂd knpt avaziabje. .

il} Whenevez ddentical rat;ngs ,af&r received, nanes -will- bé
arranged in orﬁai of §§P:i§&tion datés§  5 . |

| éz}ﬁ ﬁéiﬁhé; grioxitfrin d$ta of ap?licétion ﬁoi_exa&iﬁééiom shall

~ oave any nthef adw.nt:ag,e... | .
| (3): The mppOtntmapt ‘shall Lw'nade by the uepa:tmant Aead, upon
' 'w1;%ten approval of the Cit} Manager, anless the:e are less than ﬁour names on
t‘w 1J,st in whxch case The Departmeﬂt Head may :equem: & new' ez;amnaf,ion.

g, Fllg*blll 54 Mlscﬂ'shal3 ramain in effect for such time as is

pres rlbeé Hy ‘the CLt v

Axti@lq 6;-_8&g§ratioﬁ

Sact{r£ 1. _Resiqﬁation.. A‘fﬁll~time employee who tesigps.shail sﬁbmif
'therempiqyga's resigna#ian{-in Q:itin§} tG-thergmployee's_Qapérﬁmeﬁtfﬁead and
éive akrﬁeést two-ﬁéﬁké.notzéé;“ . |
Va. ?He Clty Manager; on thc recomn@ndatinn of the Bapartﬁent Peadr'

may shortnn or waive tha noi:ce 9exiud ar’ the Cltj yanaae:'s dxccxetlcn‘

. Eection 2!"Tempéxarylﬁmplnymehtn Temporary ox limited term employment
..o% an employee 30 engiged may be terminated prior to its expiration date at

anf tlﬁ@_wi:hout dﬁy appeal .

ZI.Sectfqﬁf-g. ggﬁgoﬁf1znmtign‘ of Appointment. ;f; dﬁriﬁé initiéi
ﬁfobatioﬁaﬁf ﬁeriod, Aan émplayee;s perforniance oz conduct is nof satisféctm;y;
or if the em%idyéegpréves‘unsuited'tc the Qﬁrk, gi if thé_em@ioyeé fails-iéf_
f qQa1ify"ﬁedica11y ér “in  any other way as defined 'by .ﬁhe classificaﬁioﬂ;; 
s#eéi;icatiaﬂ}..ﬁhe _apQQ1ntment w;li..nct be confirmed,. but tezmiuaged;:‘ A
detis;aﬁiﬂéﬁ %o_confirm.an employee’s probationary appointment may not bé.
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appealed or gr eved The Uhlon shall be noti f;ad whenever a bargainLng uult_

elagab?e “mpla}ee is separafﬁd becau e of no —ccaf:rma ion of appoimtment.’

Seétign;4*~.Unsatisfactory Service. An empla#ée, who haé caﬁﬁleﬁediihe
propafion&ry ée:Lod, may be termana ed 1f the me]ayse ] pwrformanrm. oxr
condugt is n§§ Satisfactory or 1¥ the pmplcyee pzovgs unsuited te the work} a#
fol}owg: -

| 4. iﬁ- éﬁaii be éohaidered' uﬁéat;sfactsry:-servicé”,if tha

.  empiqyeé,do¢s ﬁot'dr éahna;_péifﬁrmfthe §Unctian of the asszgned p351t10n, or

| _§7 .::If the eciployee  §$11§ Lo establlsh satisfacrarv working
zélaiiaﬁﬁhipa.ﬁlih Qtner emp;eyees-with ahqm the empluyee_ié wdf?;nq, ar

c. For just cause as established in the Disciplindry process.

fégcﬁion 5, Menﬁéi o:rPhysiéaimDisabil;ty"“Whﬁn, on_%hé'édvica of a
qualifieﬁ physiéiag desiénated by thejéity ﬁanage:,_it is de te minéd that an
emplo&éé e _inéabahle.'of .pérfozminq the-‘eéseﬁtial :duties. cf the position
sarlstactorxly berauqe of a phys;cq‘ or mental ;mpaixn#nt whicl is.*zksiy tﬁ
.ccntinpe 1n4@fin1teiy or LD recurs _frequnngly, the appoantmenh sha 1 be

evaluated for reasonable acccmnodation} “1f no accommodation can be reasonably

made, the appqintmépt'shall be terminated.-

. Bention ﬁ, gﬂbandﬁnméﬁt of Post. An employee absént ftcm duty without
notice in exzcess of three (3} work days shall be considercd to have anandoned

the emplnyﬂe’é post ard the empployee’s appointment shall "pe terminated

&

provided thest the’ ewployee's Department Head nade a reascnable effort
locate the employes during the three work days. Reasonable effort. shall ba
'sétisfied if the bepartment Head or designee tries to.cantact the employes afj

the employee s addresa by certill ed letter and/or twe witnessed calls %o the

1



empioyee’s_teiephoﬁe number as the information is rscordad;i; the employee’s

official petsonnel file.

Sec*ion 7. Bbolition of Pest.aﬁd Prdcadure‘iﬁ-Fercé ﬁéductidn;

a.' The Clty vounc.ml 1n “the interest of the Cmty may requiz¢ the
abalitmer of aﬁy post and & conseguent redacglen,in force.

. -b;j- When a post,-af indefznxte durat_cn, which- is f£illed, is
.abolished,' & reduction in- forbe shall Lakn p*aﬁe in _ac0qrqanca with the
_follow;ng przrcip}aa.." | -

{;} .Campefjiion fdr re?aniion 3ﬁaii ba -11mi+ﬂd to - other
barqaininq un*t amp¢0yﬂns ho]ding poqrs requ;r4ng Slm_lat qual:flcat:ons.
2 perkmrm*nq $imxlax mut*es, ané at tne same grade.

té; Preferenue for retentxcn shall be baéed I;rqt upon the
abi;i ty to - perform ?np jnb and this being equaL, sengo#lty'_shall be the =
deﬁérminlng tacter.= ' | i | )

{Sf As a resuiﬁ of the appli&atioﬁ bf:Lhe reéuétion in force
piééédure, the City-ﬁanageé maQIGéusé th#-ﬁransf;r; wz the redugtion in-grédé;
:or the cthlnation of the two, or termlna?Lon of the emplcyee. |

_{4} An amp.c.oyae 5 appeintment shall not .=be -t:e:::nmated beiore i:hé:'
émﬁimy&e hés Leen madg_a reasopable foen of reaésiénmanﬁ, if such d%fei'is
”-immediaéely pﬁgéibiéf f_t |
u'tﬁ) Termination under this Seotion éﬁéii regquire éﬁé“giQing-of_at
 lea$t.£wo ﬁeék‘s uotice to the employes or payment in liéu'of notice:bf aﬁ’:
 %§§i§éiépt,&mnqn; of salary. |

.géf There shall be no appeal from action under this rﬁle:wﬁexé'

geniority is a deciding factor.
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Sectién 8. Rules for Reémployméﬁt or Tzénsfaz - Forced Réd#ction. 'Any
emplcyée ﬁransferxed, reduced in gtade, o teﬁminated u&de? szaed.xéﬁucclon
shall have the xighn to reemployment, employmenc, xetransfer provxded-

a. . An app01ntment is *o- be made to any post for: which the
amployae L& qualified withln,the bargaln_ng unlt |

1b;. Nat more Lhan one .yedr has eiapaed since the reduction in
fv':,;z."ce_ac‘tiom'_= 7

c;.ﬁhé émployéﬁ;dogs_negrwaave iha Emﬁlcyee’s'rignt or 1F the
eﬁplgﬁee.éaiis t§-sigﬁify their iﬁtérgsi to acé&p?'immediately within [ifteen
{13)’ ‘calendar days __gft'ér-_-_n.gtirs_e is m'i;'_.ea: to.:trhej empl'c.\_;,me';_ last  known

addzess,'by-cert;f;ed mail.

Section 9; sééaré:ionvﬂeempleyménﬁ'ﬁisf. '.ﬁegular_emplovuds scparated
_fram rha servxce thraugh a r@ductlan ;n Lorce, adﬂ Lo” na.athe* reason, may
,request, in wxltzna wzthzn q:x?y fﬁﬂ} days after RI that_they-be placed upon
& reemplayment ixst;

-@,'  .$uch giaqeﬁent: sball .be-_in; Qrdef ¢f theizr aff#ﬁiency as
“_jésﬁonstxéted Qﬁile:emplcyéd'ig'their respeéfiﬁé.déﬁaptﬁents and their lemngth
of service with”said departmenéi _ |

| .'Gb;_ ~The reamploymanf.Tlst ﬁnd tue 1elat4ve praitions shall.be_ f
.es*ablished by the Personqel Admlnastrator and certlt;el b* the City Manaq«r. 
(& The ellgzbiiity of all pexsans o thﬁ xeemp?svmﬁnt list wzll
é%plt@..OWQ y@ar fram the date upon which thny are plaged en the 118;;
:Vontlnuat*on beyond the one yea* pexiod of elaglbxllty as above pvavxdeﬁ, mayr
be g:anted at .:hg .discrgtian of the City upon._app;icatxon by hhe pe*son L
coﬁcérnéd to ?he“?éiécnnel Adminisfiator. . . l
d.. - The reemplcyment 135% shall be g;ven pzefexerca' ﬁv&r the.
Legular emp]oyment liut whenever vacanczes sha],. occur in the c&mpetitlveﬂ

sarvige.
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ﬁéctibnrlo} Written n;fif{cation
a, Al}'sﬂgéxét;oﬂ/terminatien notices given by:t;é'City shall be
in writi@g,.shéiiféet;fnrﬁﬁ the_réasons for suéh geparéi;;q/terminatian and
.—éhall-be given_tofth€ eﬁployeé'd§rectly.L_Tf theJémplayee is'uﬁavailab}e for
diséc¢ serviée the‘éétiﬁe-shall bé éeﬁt bisagrtified mail‘£o-ﬁhe'emplayee's
.;ast kﬁéwn éddress;. $§1'time_pe£iodé réga:dlng.appeal_Qf;géﬁgvance of the
_separatiqn/te:ﬁinétiop shq;l:start on the dayrfoiléwing ﬁﬁé-day ;ﬂézcertjfied

1ettér was sent.

Article 7. Disocipline, Demotion, or Discharge

Section A.

1 The right to'issue di§cipl;ne is'vested-exciusive1y wi;h the City.

2. - The purpese of disciplinary acrion is to be sorrective and will be
used by  the City to prevént work deficiéncies;, to seek improvement to the
a?pfopxiaﬁa standaidg,}'and to ensure that _City. policies/procedures are

followed.

3;f" fhe.cit? will follow pf@greééive_disgipliné, unlesg_circuﬁéﬁén&es_
‘ wariant:mbre'sev§rg gctions; The City resefvés;tng-right totsgip.qgéjar:mogs
Bteps ig_apﬁrép;iake casés nased on.the sevéritv of'£he dffénéé;“.vfogﬁesaivg
d£3cipiiﬁ?:ﬁﬂ? incigﬁe;ﬁne or nore of fﬁa-{allﬁﬁinQ_steps:”': | |
HAf_;boéﬁmsn;ed Ve:hdl-cﬁunsgliné: |
_:é;f_ﬁfitpeﬁ'ﬁeprimaﬁd, (sométmmes also.:efarzeéltd as a waltten
Wafhing”);Jr- [ 5 |
c. {Snspeﬁéién;_
B, Dermtion, ‘and
¥. ' Termination,
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_4. ?he”Ciiy may oﬁly discipii €, dapote, or terminate an empic&ee wno.
hés completed hha inltaa] ptobatimnary ppr Gd w¢tb Just canse. ~3imilar
d*3c1pllnary offcnses shall receive like d;scipline except in caaes wh@rp the
‘offense 3eapard¢zee the-.aafety ‘and  well helﬁg of. the publir - ox other

emplcyees._

- 5. Thetﬁuxpose of each discipline shall be as follows:

.A;f:Dgcﬁménted Ve£ba1.Coﬁnse11ﬁ§~';o commyinicate to the employee
a2 viclation ég_é;§§fk r#;e; Ci;y;polity cx‘prucadu;e, or deficiencies in their
work aud-thaf a repeat actiqﬁ;xmy.teéulf_iﬁ‘furﬁhar disc;é}ine. 1t may
inclu&e_‘or also éﬁﬁtain directioﬁ. oéf hqw tha. employee igf'yo éorrect the
viqlatiép. |

B. Written Peprimand- a written commmication to the employee

for_th§ same purposes.aﬂ Sét cﬁﬁ.;n 5(3? aﬁeve3er o inﬁcﬁﬁ.tﬁé emglavee that
& sémg.df:$1mi1ar_effeﬁﬂé hés_h&en.CQMmitfed; &qd that a repeuL ﬁffﬁua& nﬁy
resﬁit in more“‘s§ve¥é  aisciplinef It may irciude direction on how the.
emp Loyes ié to Gétxect-#he viclation.
| D Suggensian— is_£n§ rewmoval of dan employee from duties withéut
'%af. The notica.ﬁfutha sﬁspension sgall contain the xeasuna-
 £0 the suspen¢ion, ﬁast diSCLplln& on Whlch the City ralied,g
_1f any, to is«ue the susppr31on, and may xnclude dxrectlon fo J
\the Pmplayen cn-hnw tq correct the viclation.

D, .Pemoticnw is the reductien_af_an emplcyee's_pa? otep of
clasﬁﬁf1¢éticﬁ. Thé'notiae of demotien sﬁaii:cgntain_the“reasoné'for the -
éém&ﬁi?n éné past ﬁisciplihe'on w&icp the éity zeiied, if_aﬁ?, to igsue the
aemétiﬁbﬁ ;e

E;-.Ta:minéiion% is the dismissal of the. employde from service:
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with the City. The notlce of termlnation shall centain'the-reasons £or the .
texminatxon and past a*scaplﬂne on. which tbe City velxed,'if any,"tb isaﬁe-:hef'

_ termindtion.

6. 'ﬁh§n $ﬁ aileéétlonris'madé against an employeeiéf}:sr'whan the
Clty re¢eﬁxes an -’ alzeguflon agalnst an employee and the City d%f@rminés an
lnveat‘gatlgn is warvaut@d, AE tne‘61ty detgrmmnea it is in i’t:-'s’= hest intersst
to. remove .the employ&e ixom, the premises, 1* ﬁay place the 'empioyee an
adm;n$s*cat1ve 1eave pendlng tho conc;uszan of the 3nvasi1gatlon" Aﬁ'emplay&e
 on admigls;ratxve-lmave_durﬁng the lnvest;qaticn may e o leavé with or
witﬁouL.pay.__.Aémin;s;raﬁive ieéve pendiﬁé'investigatlﬂﬁ.is;ﬁot considnred

digcibiinary actien.

;f?f :'Any'émﬁibyee who receives a documgn;éd.§erbal'daunaeling, wxifﬁen
'Jwaxﬂing; éu;pena;eﬂ{ dém§t§¢@ af'i$=t¢r$inatea{ shail recéiyﬁ a:C&pg of the
notica and-3héll Sign'é'?eceiptuic.ackncwieageﬁﬁéving zeceivéa ihe-dccumeﬁt.
Sﬁch 'ackﬂowiédgémant  6f_w;aceipt. is ;ﬁat an - admigsion miﬂ any allegationaz

contaiped ir the notice.

' g¢  :ﬁmp;oyeaé;éhgll‘fegéive Qopies_of'alizdiagipﬂinary-noticps placed
in théiﬁ p@ésonﬁél-fi]és'and shall have a riéhﬁ;rﬁitﬂin fou:te@n 1143 caiéﬁdér“:
dayh of 1ssu¢ﬂge ct the dascaplinary n¢tzce, an addltlon to any apvoal andfar“
grmevanre rightw, to submit a written rebuttal. The wr;:ten zwbattal shail bef
.hzbasonahle 1n 1ens+h,.r@1ﬁte-di*ec }y to the:dlsciplinary.ﬁbtice énd;wxii be "

'iiled with the disﬁlplxnaxy natice.

3.  Notices of discipline end rebuttals shall not be used for -
'progre555Ve disciplinafy purpases on the fellowing schedule:
A, Wrzttsn Reprimands shall not be - us&d after twalve {1?)
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mouths have pass%d w;ﬁh no d:scipllnary notmcas having been igsued ) Lh@t'
mp¢oyee, : .
B. - Documented Vérbal:C6§nsaling-sh&li"not he used after twelvs
.{32! msntha have passed w1th e dxsc1pl Pary ﬂOth“S having
bﬂen iS&U&d to trat pmnlayeé.
<. Amy dlsciplxrary dCtiun vccurring durina the aicfementaonad
*ime perzoﬂs sha‘l extend all GlﬂCmp31HEVV' acrions until . the apprepriate

aménint of tlme has passed fo: the aidest Jnfractsan

D.. Pgrformance Evaluatiens axe exempt from thig Articls.

0. Any'noh probationary employee of the City shall pe enticled to
have a Union represantative . (field representative or union steward) present

during an investigatory interview which may result in discipline.

'Séc:ioﬁ B; b§§cipii?9 an& Digciplinary Procedure:

'@. ‘ 'Qiéclpliﬁe-émﬁ'bé'administérgd-fbr anf'violation of any pravisipn:
of this Labcz?Agreemgﬁé;‘ |

,23 ‘.53301pl%ﬁe'C§équr;es arer c@ndU¢t, at:eﬁdancenqnd perﬁormancg.
Each'c$tégo;y'is ﬁéf;ﬁed below. .

3;v. :Th& foiiqwigg iisg,af off&gses shall be:Ls@d e identilving
cffensés:.fﬁijjwhich eﬁ?lcyéeé.:shail ubé g;vén the. appropriate :pénalfy'fo:
éiséipliue méaaQre;= H§wever, 3iﬂce‘%his list is not all iﬁﬁlusive, ﬁanaaemeni 5
pexsonnal may iden*lfy offenqﬁs oth@r- than those llsted CEned suba@qnantly

1ﬁ1t1ate the appzop1¢ate d‘sczpllnary actlcn.

} $.;#.C§nd§ct:ﬂé£ég§ry£

i, .:iﬁéubordination:
5;2.:*_Alcoh01 or substance abuse on the job;
'?Bf ICcnductrunbecuﬁiﬁq an ené;oyee;
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10,

1L

12,

13.

14

18,

Conduct which'discredlta the CITV:
Acts of moral turpitudé;
Granting an improper privilege;  

Threatening or striking another person;

Intentionally  falsifying CITY documenta;

Intentionaily giving false statement during an investigation;
Ingaging of Conspiring in ths'theft*of CITY propexrty or

supplies;

" Theft of the personal property of others;

Sexual or racial harassment sction;
viclation 6f thé criminal laws of the United States, State of

Nevada, or ‘any other state of which, had it o¢ccurred in

' Hevada, would be a crimé'ihAMévadé}f:

Viaiatién:of any ﬁrevision'af the Cnarter_of'the Cléi}
Vigéatiéﬁ:cﬁ débartmgnt pﬁliciéé;J | | (

Qﬁﬁsxda empibjment ﬁhat céhfiiqfs:ox inteiferes with:assigned
Autiesf. | - | |

Iﬁpréper uge of one’s employment with the CITY for the

‘exployee’s personal andfor'financial advantage;

15,

C 20,

21.

N

Unautherized use and/or destruciion of TITY property,

equipment and/or materials;
Solicitation as a CITY employee for money, yoods, or services
not specifically authorized by the City Manager or'designea;

Aé:eptanﬁe'or solicitation of & bribe or aﬁg compensation

intended £o influence_-the employee -an the perf@imanbe ef

. their duties for the CITY;

Dlvulgénce of any c@nfidential'material to anyone not
authoriged to receive it:
Mﬁlfgasance, misfeasance or misconduct in office.
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é. - Att@nﬁégce ¢ategor§:

1 Tardiue#%%.. |

2. .éick_iea§e.ébussf

3. _BﬁEXplainéd'abseﬁcé £rom duty;

4. :ﬁbaniﬁnmedt of pdsf: Terminﬁtioh for abandonment of pSsﬁ

2 o be”deémﬁﬁ'to be for just‘éause.

]

‘-?erformanéé Categqryf
1 .'Safety: Willfal viclation of safety prac:ises'ip'pnrfcrmance
of duties, Iincluding operation of CITY  eguipment and

vehicles.,

I}

Ensatisiéctéiy Se;viceé An ampioyee who héé cémpletad tha

pxéba#iona;?;nparide ¢§yA be termluatéé-.oi éuhjgcc: to

discip;inéry écfian if thﬁir'perférmance or conducst is not

_satiéfaétofg.. . | .

:Unsatisféctpf§ Service is:

. '::f ..the'gmgjlz-:yée fails to perform the functions of the
aésignédIPOSL;ion;_ |

2., If.the-emp%ofga_iails roﬂéstéblish and maintain

cogpaeratlve working relationships;

3, Incompetence;
4. - Inefficiency;
5: . Heglect of duties.

Section C. ?fﬁes_of‘Disdip}iget

A smployee vhasé conduct;_atténdance or performance is_censidexed
unsatlafactory shéll'be stbject to_discipiine.;'Dépendjng on-the'ﬁatura and
severity of the orfense'o: performagce prphlem, any pna of, or combination_of,

1’



the followinﬁ types Qf'discipline.may apply: <counseling, written reprimand,
G suspanzlon, demotlon, probaflaﬁ, and/oz termﬁnation.-

1. 1nformal Discipline:'-”he 1dent1f1catlon of an emploves's

unsatlsfactory' behav;ar aud the opportun-ty is qiven o the employ%e -for
correc-tio—nv *nforma] disclplxne consmsts ef counsellnq and oral warﬁlng. Thls
'means -the Superv1sor ccunsels the ﬁmpicyee regardnng their unsatisfartcry

'pehavimr and may gzve tﬁe employee an oral wazniqg

.?;'Formgiiéiscipline}.Speczficfuﬁséti5£§ctngy;behav{brrs),hcoﬁtinued
h;ﬁ;atisfactq:y behaviﬁéég:géicammigaiﬁg oifénéeﬁ of such's@rig&s nature -hat
teéﬁiréa.imﬁediéié'ex&ﬁ}sion from wérk are subject to the foimé1 discip1ine
-,précess; Fbrmal Q;qc*plln@ nay consist of any one or a cpmbiﬁétian of the
; fé%;bﬁing:. | |

S d. Wxitten'meprimand- An, amploYee.zeceiv¢s official wriﬁten

noflce to "ovrect vontlnued.ungatlsfaﬂ?ory hehavxoxs.
.p.. .ausggns ~on: An enpioves : mAY be suapenaed with:or without pay
- as a diséipiinary-méaauxe. Suspension thhout pay requzres a_prefdysc;plinary
e hearing aparoved by the Clty Managex, or desxgnﬂn |
{1y An cmp¢oyee may be. suspandad withrut pay for an

.:'nde.f'i.ﬁ'i_to Des ied a:f t-fue as & result of a -rgx-im,;x;ai complaint in & court of
 -ia*i' N
d;:. p@@otign: An employee.may be demoted as é raéu;t of a
: &iséiplinary action. Demot;an requires a pre~dlsc1plinary haar,ng appiovéd by
the ulty Manager ot des;grpe. . .

- da Ezcbatibn: An employees may be placed back iﬁto a probationary
_pgniod not tp_gxéegd'six (é) months in an effort to fuxther évaiﬁéte &nd;
;_rehabilitété.ihe'eﬁﬁloyeé; Same infraction during a prohatisnary pernod may h
_be aubgect to terminatien w;thout E¢course - to the gr;evance and a:b;txa*xon--
prnviﬂio"s Of this Agreemén . |
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e.. Termination: An emplcoyee may be terminated as a result of .
 ¢iscipiinary action. Any termipation under this Article shall be .in writing
‘and shall set forth the reasons for such terminstisn. Prier to tesmination,

extluding teﬁpofary or pzcbatiqna:y-employeeﬁf the*ém@loyeepshali_réceiva-a

pre-diséipiinary hearing approved by the City Manager or degignes.

Section D. Discipline Appeal Process:
1.0 When an owployee is served with a-written disociplisary

natice, issued by the Department Head or designee, the empléyeeﬁmay:

A ‘Appeal the Written Reprimana; or
B, ¥Fiie a'D;sc;plinary irievance on e Suspensinn,

< pematior, or Termination, subject to tne deadlires and

procadures below.

2. Appeal

K.' ' f#n sppeal shail be:made'ig writing and received by the
Pepartment Head Qithiﬁ foﬁ;téeﬁ f;é} cale;daz déyﬁ'nf dnsci?iinary'nétize and
ataﬁe.th@_reason why_the-cﬁplq&ﬂe ia:dispuﬁinqﬂtha ﬁxitteﬁ ragiimand.

i, - ” The Dé@artmgnt.ﬁeaﬁ sh@lS'have'a meeting with tne
smployee, andiﬁhe U:ibﬁ fééresédtatjve, w;;hjn tourteen {14} calendar days of
receiﬁiﬁg “he aﬁpeai;_\sFot'the pﬁrposé?bf atﬁaﬁ@ting Lo KESeive ap?eaia ds
early aau?ﬂséibimf.tﬁe ﬁa#éies,_étaany K@etiﬁg prior io 3nd_ét the ?@§§ing
“described in“jt:hi:-;.':iséét.fir;n,'::ghali make full disclosure £6 ‘wath other of ail
fac;&_and_e;ideﬁce tﬁe#tgnown to ihem whiﬁh'$ear'éﬁ.th@ appeal. Thiﬁkéhaik.
Iincludefthe riqht af ﬁhé emgloyée yo.inspecg the ewpplovse’s parsonnal fila;

| | i I : 7f the meszing does not reéai;e the appeal, the
Departmént ﬁead wi;l h&ve fourteen (14; calendar days to prowvide % w&itteh
'.z}tat_emeﬁ:t' v'_e":‘th & decision -x_;g\ho}.d;ng ‘the discipline, modifying the discipiine,
7:0: remo?;ﬁé the_diéci?line. Such statement will cdntain the reasons for fhe
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decision, with 5 cepy to the empiﬂyee,.tha.emPloyee'S personnel file and the
.Gn_lon_ . : 7 SR N
p. lf _‘-:he';emfiisy@e diéaéréés with the ._de_-_,:i éiqn, S

:émplsyee'ﬁa?; W1Lhin'f§u*fe§n (14} walendar dayéléf the aaéisioar submit a
‘%iitteﬁ dbiaeal to '-;;he City l;ﬁanage_r, acam‘i’miﬁtd;by ali C:’rm#g?ﬁdencé . thﬁ_
- .‘N‘ltte;'_. e city Mﬁmag“-’;‘f after consultation with the appeating employee
.andJOi £h§ e E %epéﬁsé“tat¥vg-a“? the ﬁéyéiiﬁént Head wilil make a final
;&?téfmiﬁétionfaﬂ tﬁe~ﬁaﬁ%ex.withig f0trtgen:(14; calendar days.

"®. ' Except as set out below, the City Marager’s decisien

shall be fipal.

gection 3.'Di3ciylinaxy ij.e;-\;ras'x!z'gze_'i

A . ..A;discip11n§£§ inevanééuﬁﬁali be made in wzjt;ng Aand  .

xeceif.re_d by the lméparpmea_t . H’_éé& within fourteen : :{1 4} calendar days of t"e

discipiinary notice épq'sfafe the reas§n th Lﬂe.empl¢veg513.&iéﬁuiing the
_ éuspémai-;;n, Q::em;im crf' te;?irz;%_r;ation. |

: B .i '.T:he Depar'r..:nen_?.'};ea# o d&éiénee #hall have 2 meetling

'fm’.th' t.hg..gmpl.oyeee.,- ..a'r'rd "thg -*Jm.on‘ réﬁrésén’tﬁ'fi}’re wit‘un f&urteen tid} 'caiénéﬁér

s e

. da:.,%_ _;-g.t‘ _x_emi#‘ir_z-';'lthe_...dé,sc.iplina::y _é.\ifie;vap;:e'.. S Por the vurpose of éttémptn.w
Lo _ré#eivre discig':.l.._iz nary qn@vanceam ear].y as poss".hir:, the ;;a;:Lisea:, st any
memnq §fihr_ t‘c_);. l_ant.i at tie -meati}ng 'd'e's¢ribed LAn this .sec'{.ia-ﬁ, éhai.l lma't..ke'
ful.i.:=.=diaclé.§nr.é t--c:.‘ each ché.r of all facts and evi‘dencg"then known *':s ?hem
wﬁich bear 'o'r; ihé grie_.w.;r.a.r'xc_:e-.. VThis shall inciud-é-tl_m rigi}t o.f' tﬁe- éxﬁ:leyee t_--o.
::;*::a_pe_er:;.thé__emp;__c_}*eé’__s personnel file. | K
| C _. _I_fnth'e disclplinary grievance is not resolved at t.*he:.

:V;neet.ing described in .5 ab,éée. the Department Head shall have f-:rujr‘r:een : titl'}-
.ca‘ieﬁczaz; dag,é T pfévgie a4 written stztement int_h a decisicn uphcldirg the

disncipline, medifying the dz-seipla‘;ne, or rempving the discipline. '. _ ch
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stétem&nt will daniaih the reasons for the d@ciSlon, 'kith‘ 57 copy to the
enplcyee, the amployee 5 persannel file and the Bniﬂn.

L. If the employee dlsagrees ‘with the decision, ihe
employge.mgy, Q&thin feu:teen {143‘ca*endat ﬁays of the deqlsion, sgbmit the
ldiscipiinary qrievange:ta the City manéger,.gébompanied by all ﬁctféspondencé
o thé 'matter.i; The Cify: Manager; after: consgitation with *Qe grieving
employeé andfO’ the Union repreaenta*ivp angd the Department xead will make a
determ;natlon ¢n ithe maftpr w;thln foarteen (14\ caipndar days.

.E.-, The dﬂqlbion of +he City Manager un the discipiirvary
L grie§aace may be rafﬁrred to arbatxatvan by wr‘tf@q arbiiration notice Zrom
.the Gnian,.?x the party. ﬂho I;lad »he a;scxpnxnary grievance to the ity
Man&gef Q{tﬁin ﬁout&néﬁ (14} ~alendar days from delivery ﬁr mailing of ths
wrxtten decision fram the Clty Managpr. _ | , .
F;. -,Tha_agbltration-nbﬁiagrghail contain_a Reqﬁe%f for

Ti

R
LY

Arbiffater fraﬁ fh? FEderal F@dlat;on ard Céﬁé;iiétion Sérﬁjce. The
Manaqer or daalgnee shall 31gn the jednt req*ngtfénﬁ forward';t 1o the FMCS.
Mach paxty ab all pay half tne ccst of tha fee.
. ‘ f;_G.. qun recelpt of llst of Aeven afbitzatcrs, the pérties.a
ball contacf sach other and take atrernatlve °fr1kes, with the Union striking
firat. Bach gide .ahai;ﬂshavg 'the thibn Jto o;ca"rejact ‘the panel in its
e el | | |
a i ,H; fhé arbitratcr éé selected shall hold a.ﬁ;afinclat a time'
and place convenlunt to beth partles and shall take such evldancc ag in the
arbitrator’s Judqment 13 appropriate for the dzspos;t:on of the qriavanue;
VIﬁ _ Upon close af Lhe hﬂarivb, the arbitrauor ﬂhail thP
thitﬁy' {3G} “days ﬁo. reduce thg decislpn ro wxilﬂng anc Jgupmit ¢t tc lthe
rgspecﬁivg‘ﬁértiesf . J .

e The arbitrater shall neither add to, subtract from,



_nwr modifv, th# Janguage of rhe.ConLract in arrlvzng at a d@termipatmon. The -

. arbiﬁrat0r shal’ expressly uonflne ihp. arbxtxat:en award‘ ko ths spev~‘1é .
issue(s) suhmltted for arbltratzon and sha 1 have no authority to. determine.
éﬁ?-ofhaxgissug_not so'suhm;tt&q, or in the absence tharee*,_zhe question
.réiseﬁ by “the partie$: The'decxsian of ;he arpltrator_shal; ge'final and

binding on the_yartieé,

Section 4 E¢ch parfy shail be zoaponsibl# for b@axlng its own costs
for “epresentatlen and prepaxation of the -case, mncludlng witnesres and

tranmqript 1farequested.

Sectlcn 5 Tne .ees and expense@.uf the.arb;trator, the caﬁt Qf.the
hearxnﬁ rqom,' an& the cost ot the court reporter, 1p requesteﬂ by the
'arbitfato:,:shall'be shared 3qintky by the_parfiesr Sheuld'an indivmduai
employeé file i;:discipiinarf:_aépea}  or;-grié§aﬁC§ the City shall promptly

notify the Union.

°nction . An employee has the flght to have a Uﬁlcn represent ative at
each stap' of the prucega, and @ Union repreﬁentatlve has the rignr o

 'par:icipate in each'stepzhi the process.

””ﬂection 7. The'tzma Liﬁits in this_A#tiéle may be waived or extended by
mutudl agzeemant of the partles in WLitlﬁg. Any‘ qrievance 'filed or'

arbltrat&on demand filed after the tin@ llﬂut shall he null and vcid

Article 8. Grievance and Arhitration
" Section 1. Definitions
In this article the following definition shall apply!:

24



. “Srie§an§e” w'ﬂcaﬁs a dispute raised by'an employeé g#”tﬁe Ipion,
ﬁoﬁcefningE_ﬁﬁe'hinﬁerpxetation or application ©f any prevision an this
iAg#éemsht.; |
_Throuqhout th:s arfacle; the follawlng def;nitlons shall apply:

CEE “Days - means calendar days,

-  ' “Wbrasrg Day"”_— meahs the éayé ﬁbnaay_throuqh Triday b?t
exclgdinq any.as:ablishéd hﬁlid&y setT fofth 1h_thls aareement.: Whenever a
péii;ﬁ Qf.time ia ﬁpacified; fhe day cf the event or action whxch CONMEeni.es
the perlod shaLl not he 1ac1uaed whean calvulating »h» 1ength of period. If
the iast day ‘for respondinq and actinc is. - “Séturday, Sunday or contract

La;:day, n@ pﬂriod 3hall be px;enged to the neéxt day which 15 not a Zaturday,

Sunday or coniract ho;iday,

Section 2._” The ujty 3nc the Gnion re“”gn“ e *hat Lhﬂ godl of this
g:ievance and arhitration Drocedure-is;té attempt.te resolve Lhe grievance at

the iowast 3evai possib;u w1_h Lhe least amnqnt of time and ragources.

A. A representative 'of the Union, designated by the Union, shall be

prompily notified by the City of any grleviances filed by individual employees.

B, ﬁﬂﬂaion representative or ztewaxd, desiqﬁatvd by the Union, has
the rignt to be present at any grievance mesting ca;led for the purposm oF

di scu33¢ng A emplcyee griavance._

Bection 3. xnférmal Resoluticn - ThHe amployee, ox Union r&présentative
{field representative or shop &teward), should first -confer with . the
supervisof'ox with such other perscn'as_the City'may‘gesignate and attempi Lo

" gettle the matter.



Séct;on &, Igi%iatiﬂg a Grievance

A. : An_eﬁpiu&ee, in tﬁé c&sg_bf én'inéiviﬁual grievanﬁé} §rftﬁé Uni$n
ﬁﬁst.iﬁitiaﬁé the grievance.?racaduré.bf,bompleting a griévaﬁce fotm which
'muéé'be'reééivéd b§ the employees Deyarﬁmént Haad, thh a ccpy to the City
: Manager wmthir fcurteen (14) ﬁéﬁendar.days of'the date after the n@ttez iﬁ
dxspute or dasagrenmanL 19 alleaed to have cccuzred, prcvidéé. hawevez, a
.1cr1evancp concnrnlng rates of pay ccvnved by thls agr ommnt shall ke presentad .'
| 1tb1n ‘ourtaen {14) calendar days of tha data th= employee: could reasonanly?

be expected to:discover_the allegad impropex payment.

é; : ﬂumeetiﬁé sﬁall'beuﬁeld'winh éhéfﬂé?arfﬁent Head or designee and

' the Union to Lesolve the grlnvance .thhln fourtecn {14} céleﬁdar .dgys
V_follow1ng the recelpu of the written gr:evanﬂa.- For tha purpose of atteﬁpﬁiﬁg
to.resoiv& grjeyaﬂc&s prﬁor ta-arb;traticn, the parfxe@, at ény meeting ﬁriot
to, én&?atithe‘mgeting_dgscribed'in this section, shall méke féll disélosuré
to éacﬁ pthci.afta?iitgcts.én&_evzdence.théﬂ”kngﬁn te tham §hi¢h'bear on the

grievance.

\.6;  -.if fﬁe'gxééQance ié.ngﬁ resolved in the meeting described in B
above, the Dﬁpartmﬁht ﬁead*shall, #iihin'fcﬁrteen (14; calandar days, arovide
a wrxt en s:atament w_th @ dECldloﬁ austa;naﬁg or denying t&e grxmvance ' sﬁch
statem@nt_.wiil _contaig the xeasons. for the decision, with a copy- to__ihe

g'empioyeg; if an employee initiated the grievance, and the Union.

b. It the employee dagagrees with the dec151on, the emnlnvee may,
'withln fourteen {14) ca‘endar days - of the dﬁClSiOH, submlt the grigvance to
the Cxty Fanager, accompanied by all cozrespondeﬁce on the métter. Thé'CityzLT

_Managgs, after consultation with- the griev1ng employee and/ox - Lhe— Urxun:'
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repregentative and theimepartmént Hoad will wake & determination og the gatter'

within fourteen {i4) calendar days.

B. The de»t&ian of the City Vanager on the grievance may be refe*rpd
to arbltration by wzitten nntice from the ﬁnxoﬂ or- the party who fileﬁ the
grxevance to the Caty Manager within fourteen {14} calendar days fzom_dellvery

or méiiing af the written decision from the City-Maﬁager.

F. Such notice -ghall contain a Reguest for Arpiirator from the
Federal Mediation and Conciliation Service, . The City Manager or designee
shall viqn JSth qownf *equest and forward ‘£ -the FMCS within seven (7}

calendar days. Each party shall pay half the coat of the fee,

G. Within fonrteen calendar days of r@céipt of the list of seven
arbitrators, the parties shall contact each other and tskg' alternative
strikes, with the Union striking-first. Fach side shall have the optien to

once'reéect the panel in its.eéntirety;

H. The arbltrator‘sd'sélé&ﬁeﬁ éhail.héid.é hearing at & time and
place eonvenéeﬁt fb'-bbth"parfiés-:a d shaxl rakg such evidence as in the
axbxtrator’s judgmeut is approprkatc faz Lhc dﬁﬁpOSLflﬂn cf the qr¢ev$nce a#d
shall render 8. decisicn in wrltjnq wnthln thlrty {30} days after the ﬂlos1nqﬂ.

of the hearlng.. 

L. “ﬁfbifraﬁicﬁ %ees amd.néats_
' The fees and expansas of the arhltrﬁtof; the:c¢s£ mf the nearing
$Oom, and thﬂ Post of the court reporfer, if rquested by the arbitrator o
iointly agreed to by the Dazties,.shall be shaxed iointly by the parties.
Each partv w111 bear its own expanspﬁ ﬁf repregentation and presentation ﬂf_
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its gase, including witnesses, and Including the cost of .any transceript for

the party’s éwn usge. -

. Arﬁitiatox’s,ﬂgiﬁoxity _ 
. I%hezarhxtratcr shall haQe no power te aﬁd to, to subégact from or
”to change any of tha 'tetms or provisions cf‘ th@ Aq*aement. 4is or hef_
jurlsdiotzen s&al* extegd solaly wo clailns of vxmlatmon_of specific written
provis;ons'-of -the Aq}eement and 1nv¢lve o&i§=-the .lnterpretation and
épgixcétipnﬁ.of  é#ph. Agxqément. '_The éward sﬁéll be ba%éd'_apoﬁ, the Hdoint
ﬁmbmi$$icn agréement of fhe parﬁiea, or in therabéenée thereof, the questions
raiséd by thé- parties *ih xasﬁecﬁ Lo thé  ﬁﬁﬁéﬁfic 1nierpretation aned
appiiéatiohlaf thé igfe%méntt _Eﬁ#ther;”tﬁé arbltrator’s daﬁisianiwill be

£inal ‘and binding upon all parties coacerned.

Sectivn 5, Time Limits
1. Théftime'limlts 3n'this Article msy be waived or sxtended by mutnal
-agreement cf the partlea in wrlting. Any qrievaﬁﬁe filed or arbitration

demand filed aftex the time 11mit shall be nuIL and woid.

. Article S. Rules and Begulations

SQELieﬁ 1. The Unfon agrees that its memhérs_shall'ab:de by, and enjoy
3uch bene‘its ot bhe rules and reg:la*lons of thp City of Boulﬁer Plty tha*

_are nct in conflict with ov otherwige ;ovexed by this Agreew&nt.

Section 2. The City shall pregent to the Union coples of departmental

ruies,'if any, and shall-méke such rules available to:empioyees.

Sé"*ion 3. 'A builetim-board(s) shali be furnlshed by the Flty, iocated
g mutua¢3y sat¢s£actory “c both the Unlon and.the Clty,' Said bulletin boaxd(s)
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shall be used by the Union to post notices of interest to the empicyees. The
Union agrees to submit two {2} copies of all notices poste&-hQ';hé daion or

Union ‘Representative to the Office of the City Eanaqer at the time of pésting.

l?e&tibn.é._ ﬂ#ﬁhing in thfs.ééreemenf shall be inteiprétéd nor applied
to_éausa'the'cjty orfthe Bni§n ta‘iiclété.théir-po;;uy on ﬁ§n;é53cxim§nation.
The.City and the Union shall cﬁbﬁ?:at@ to assure that ne employee or applicant
_torﬁémploymﬁnt is'diﬁéfimiﬁated ﬁgaznst by reasén of race,:reixggqn, cread,;
cclor,;ﬁaticnai¥qiigin, disabii}ty,.séx;:ééxﬁai;ﬁrientaﬁiqn, gentder identity

or expreégsion or age. .

Article 10. Safety and Health

' Bection 3. Union personmel are not to be employed in riote or niber

eivil disorders without police protection.

~ Section 2. The City shall provide protective clothing, as it may deem

- pecessary.

Section 3. An émplﬁyée bhelieving any working condition or machinevy iz
uasafe'shall immadlately call it to the sttention of the employee’s immediale

supervisor for corrective action.

Section 4. 3Shddid rhe supervisor conclude that the working condition or
equipmént is within éafety-measure,-and'thahemylnyééVinsiSfé to the coptrary,
~the matfér_shall ba brought to-the.attantlcn'of?thénnapartment Head and Union

_ Bhop Steward for conclusive action,
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Section 5. If the Deﬁartmﬁnt Head and the Union Shop-StéWard are unable
T to agree at thils time; the Department Head'shalL take whatever apprdgr:ate

action he/she deems necessary.

- Baction 6. C@ﬁm&rcial Driver’s'Licenaés-and Physicalis Aséaciatad with

the Commercial Driver's License.

Sectionf§iCo¢merciél Bﬁivér's:Liéénse:f ﬁon"probatloaazy employaeu whose
p551tion zequzres E Qtata of - Mevada Commercial Driver's’ Liu@nse will be
Irexmbux°ad for t?o rost cf the;r State.of &evada Ccmmetcaal Driver’s License
along w1 h the requxre& endorvpments tpon the tolLowing procedarns~

Nan—prabétionarj employees to nbtamn or renew tha va];d Btate of
Nevada Commercial Dr,ve*'ﬂ Licens@ along Wlth the requireo ﬂndorsementg from
the .otdte cof Nevad& ﬁepartment of- ‘Motor Vehlc‘es. _ Once the license. and
mpdorsement(s\ are cbtazned t»e employee qha 1 pr0v3d9 his/her supatvnsur With
& receipt(s) from the Nevada Depaxtment of Motor Vehlclas showing the Lypp of
license and endo;S¢mant(s) obtgzneé, along yitn an itemizatiap of the cost of |
tﬁe ?é@merc:ai 5rivér'$.Licéﬁsg_an§'xequjfédie;&n;ggment?s). ﬁpon presenting
' Sa;d, ré@eipt{s};_to. tﬂé supervisqr, ;tﬁe 5u§é£€iéo£ wiil initiate & Cityr
disﬁéréeﬁent form for reimbursaﬁ%nt,. Upaa thﬁ sunance Depthment’* racelé of
J thg di%5ﬁ§éément fﬁrm, the Ciﬁy'of Bonider City wajl xe&mbnrse the employee1v'

fﬁh;qugh the néfmal ac¢ounts payable 5chednle_of-the-CITY.-

: '.éﬁﬁﬁéréial_priverfs Licen$é.$hysicals: Foxr those non~prébatié§%f§_ o
3:employees ?eéuired to thain' é Conmercial ﬁriver's ;iéense, the physxéal l
- &330c1ated with thn CommerCLal Driver! 5 Llcense wmll be paid for by the City
iﬁ accordance w1th the foLlowmngzprocedures: ~The_employea must obtaén hisfher
.Cqﬁmercigi briver’s License physical with a uphysiciau and/oi.-f%éility
: désxgnated by the C;TY; Eligible employees must nctify_:the;jPerséﬁnel
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Department of Lhe need for a Commercia: Driver’s Licenss physical within thres
£33 g@eks- of the expifatnon of the .emplayéé’a._céxzent mé&ica; -card.. ne
Peréonne-_l .De_partmex_:t will urov:de the ezrp;cy{;e with & sigesd authorization
form for itﬁe _ﬁhysicair“indicatinq' the name andfor taéz;ity, adaress and
telephﬁne nﬁﬁher nf the CITY's désig#ate& phyaiézax, to enéble.fhé é&ﬁloy@e_tc
écbé:‘iu.le ._b,i.sihér app":-int;g'—“_znt. ;-'.f ATty @n:n.myéfé: chooses toe use a physician or
facitity not 'deéigt.‘lat.éd_ by the Cl'l‘i’, ‘the (‘.I'i‘!'".é_i.'i.-i not reimburse the empioyee

for oy eosty assogiated wisth the physical.

-Section Ya. o Evvloyees may pot obtain  Commercial Driver’s uicences,
renewals, sndfor physicals on CITY Sime bul may B82 ascrusd annuzl leave or

compensatery time for this purpose.

éectioﬁ 85 #ﬁplﬂy@és L WRD, in the gcourséi of thair dutiesz, fzll teo -
ch:gerve c)r: c:orl:_:ect.}.y ._apic.iy': e.s.tabl:-i::}hed_ s.étet}' praguices or dc anut use .
appr¢priata aéfety equ;gmeni;és-'&évgéed bﬁ the CTITY ehall be auniect o
digci?ixnaxy.éctfgﬁ.‘ fhénfcréga;ng éisz avpiiecg to the opnratior of SYTY

_eqm.pmﬁﬁt and._(‘;I_TY vehicles.

Article Ii. Management Rights

Section i: The Citg.égd.the-anicn agree that the managemen: officials
of’tbe_city p&éaé@é'fh% soié-right £o operate tﬁé City and that all manaqeméﬁi
“rightgzragéig with the City uffi#ialﬂ. . |

a. ?ﬁnsﬁ zighi: @n@iuﬁé; but are zot limited to, the follewing:
< €1} The right te @irec; iié*éﬁplﬁgééﬁ; :
' {é)"fhe wrighc to hire, d@iéqiy. §851gn, promote,  cclasszify,
_:S&spend;'ééﬁ;;e;idischﬁrqe, or tske discapiinary acclon against any émpioyee;

{3} The. right to maintain’ wke efficiency of its governmentsl
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gé}izthe right to ;eiieve any empioyee from duty because of lack
ef_gork,_cr.lack.of fugds,:or for any'othe; igéltimate reascﬁ; |

{5y The rigﬁt tejdéterminé_&ppxcp#iate staffiné.léﬁéis and work
ﬁé:fgxmaﬁCe standards; ::. | | |

| . {8} Tﬁé ;igﬁt.to determinezthe coﬁtent $f thé.ébrk”d&y;includin .
withaut'limita;lﬁn, werk Iéé& factors; | | 4 |

| (7) '§he:¥igﬁt_to:déﬁe;mine'tha'éualff§ and quanﬁity of smervices
o gffer to tps_pﬁblic,.éna:thg-meéns ol c?ﬁégiﬁg ihoae a&?vic@s:

p | (Bi”-?her,fiéht to-‘i&éue,l améﬂd' o _revise po}icies, :ﬁles,
reqﬁlations &nﬁ.prac;iceéﬁiégitimate;y.ééceéééxy to carry out all manageriai
and adﬁiﬁisﬁratﬁﬁéip&erog%tiveé};  o | | .

(3}"T3§ rigﬂﬁ éursuant,tq MRS ﬁ&ﬂ tq take whaﬁévgr.g#tions may Le
pe¢ésséﬁy to cgiry out'iEs xespcﬂsibilities.inﬂsituations-0f_emérgency auch as
.fiot; ﬁiliﬁaﬁy éetién,_ﬂatgxél.diSaster:GEra c;&il_disardﬁrﬂ.'SUCh actions may
include thé'éﬁspensjup qf ény céile@tivé bargaining:aqreemégt_f§r ﬁge duration

of the emergency.

K $&¢t1§r‘.é. .éhe City's fallure to exergise_ any sﬁchﬁ pferogativ% or -
fuhétlon in a part£¢ular ﬁanqef #hall naf:be ;nnsidéxgd z waiver cf ﬁhe City;s
‘%ight ée exéf&isé suﬁhiﬁrérOQa?ive.érsfunctiﬁﬁ,.or preclude 1t from exercising
“the sam§ in §Qﬁé ct$e: g@ﬁﬁef not in-ﬁ@ﬁfiict wi@h.the'pgéﬁisiopa of: this

,Aqreémant.'

S Article 12, Strikes and Lock-Outs

SQéiio§ 1;f ihe-ﬁnion on behalf of it#elf,_itsra@mﬁers, aqen;s,daﬁd~
5émplb§eés _it.'zepkesentsi ‘hareby pledges not to':strikg tés. defined; 1@__Nks _f'
H2887D76),,'n03 .té' céii; guthcrize, participate or enéage in any..éﬁiike;
“incipdiﬁg 5&t'nb£=limiﬁ§§ £o_any picket;ng, sym?athy sirike, work stcp?ééé,
slow-down or'sit—déﬁﬁ:agéinﬁt the City under any éitaumstances. |
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Thl$ Agreem&nt is a guaranty by the parties that Ffor lt” duration there
will be-no iOCk”OutS, s:rlkga, suspansion ofuwork,'sxow—downs, {534 sicv*eut
and thatf all complagnts,. grievénces or di&pﬁfes arising- out  of the
&ntp pxetat*op ef application of thiw Agreemenf will be setflad pursyant to

its grlevance and arbltxatxpn-machinery.

articla 13. Union Raprasentativss'

$éctiéﬁ i;_.The aecrwtarbeteasurer dnd/ox the nmpﬂoyee’ Business Agent
and/cr the uhopl ste&ard as xeorespntataves of “the Union 3hall- be given
aufhorzty to enter the pramxses of the C*ty durlng any shifc far tke purpose
Ci-.condHC?inq fUnlon :bqaxne$sE:s§ch_.as. lnvas;xgatlng .work;ng_”;ondthons of
employees covered éy tﬁis Agéeement; to.assﬁéf iﬁ'the gettlement of grievances
axis{ﬁg gnder this'ﬁgreement, and to post'nbtiéeg.re}ative tc.ﬁniﬁh.§ctivitias

and to ascertain adherence to the agreement.

Section 2. Whenever a reptresertative of the Union plans on entering the

' ‘City property for the purpose of conducting Unior business or meets emplovees

T at a work  sike .for' the purpoaé'ch noﬁductinq Unicn business, the Union

'reprpsentative @ball netify the City. Manager or deﬂignatod rnpzﬂsenta*;ve and
tha employoe 5 1mmediatp snparviaqr nf their pr@sEﬂcp, tha- purpoﬂp of the

visit and the expected auration-of the visit.

Séction 3. Shop'stewards will be permitted to use a reasonable amotnt
of Lime foz the p&rpose of attend;ng m@etlrgs wzth Cmfy mﬁnaqemenL related tu_"
grievances or appeals of employees xepresented by the shop steward. Rplea%e f.:

time will not be unreasonaplyrw1thhela,;but-w;11 onLy be granted apon advanco



approval by the employees” immediate supervisor and will be scheduled so as to -

minimize interruption of City business.

Bection 4. It is agreed . that the dnion reptesantat;veé and sghop
stewards shéll_¢anduct himself{s) /herself (a) in such a manner so as not %o

interfere with the efficient operations of the City.

Saction gi.'The:Citf agree§ to allow ﬁ%c (2).é§picyee repreaentatives to
sit at tﬁe bargalnlng taole for the purpose Qf n@gotjatlons wit “hout loss of
pay or deductiou fzom the amployee 8 leave tim ..'

'é«f If for emy ;:aaﬁon additioﬁal. emplo ees ~are needed for
”inférmatiohai' puﬁpbse#,_’uﬁoﬁ aéieeﬁeni bQ Lhc_ negotiating'lteams,- gaid
emchjee;q) mag be aa&lﬁd in: the mmeting WithOJ{ loss of pay. ihg-naggtiating

teams shall determine wha"expertise is nagded.

Seéﬁien_6._fTﬁ§‘Uﬁi§n.$héli ngﬁjfy”fhe ijy,'ln writing, of all current
:.Eofficér5 o£ Local 414 ﬁhég.afé_empoweréd to erfésgnt emplovess under ihis
” con£ra§t.'”' | |

:x éect§bﬁ-?. -The.bﬁ£6; éh&ii hotify the C ity of the names of any Stcwardsf
“that are anpomnbod by the Un¢on within 13 ﬂalendar days of the appalntment.
:.The C y 1s not requlfed to reuognlze anyona as. a qrewara unt 1 w;ltten not:ce .

n“ appoinhmﬂnt 1s Iece%ved frcm the Union by rhe CLfy Managex.

='Axtiaie:14 Check~0f£
L ”he CltY ¢greps to deduct from the waqeﬂ of eawh Union membﬁr, upon ‘the -
A request-.pf ‘*e emp;oy@e, thé -sum cextxfied. as. mﬂnthly Union . dues_ agdi
ini£iatie§.fees,'valuntary conir;butians Lo D.R;;fv;ﬁ,, aﬁd thiver_tha same

to the Union Lreésﬁfer; The. employee’s suthorization for such deductions is



rgvﬁcable, subject te the conditions =iated on the chack4cff.authcrization or

wpen termination of employment.

"If ary contvoversy azlse§hcn-acccuﬁt of suck'deducticng the Union wilil
.fﬁrniﬁﬁ;'at'no expense to-th§iCit§, compéfeﬁtﬁgegél céﬁ;sei?éﬂd tﬁa Union
agrees to:-lndeﬂnify, éavé"and' hoidz‘the'.ﬁity harmless from any and all
expeﬁseg, éGSFS@ or liability incu:rgd by the City which:is_dir@ctly related

to such controversy. -

' Artia;éilﬁ‘ Warzanty of Authority

The officials exscuting ‘this Agrveement din behalf of the City and the
Union -sighatqry hereto =hereby warrant ~and guarantee that o they have the
cavuthority to act for; bkind and gollectivaly bargain -op “behzallf of the

organization which :ney represénted,'during the term of this Agréement‘

axtiqie ;6;2 Sé;&ng?zélause
This Aqreéﬁagtiis_deaiarag to‘géjéevergﬁié_aﬁﬁ.li aﬁy paragraph, phrase,
sénﬁanéé; or paft is decléred tq bé'void.bﬁ-ataEQé, or by a court. of competent
. jufiéqicgién, it. shall . ﬁot..bé canstrued 'tol %oid er nullify the entire
5greein§nt; _énd _t'nésc_.- o de_cl.a_re.d:.vo_id 'shall be binding upon the
pa;ties, providad,‘_howeygr; fupoq :§ﬁ§h ';nvalidation tha pa:pieS_-égreei

imwediately to mest and;nagmtiaﬁe such parts or pxcvisaonsréfge;ted;'

) #rti§i§ 1§; .£a?a1.Government Eqpiayearﬁanqgggmnﬁ Relations Act
Eééﬁ“party.rasaiﬁés_ali rights as set-fcgtﬁ in_tgé.LocaL Government
#ﬁplnyeg;waﬁagament Re;atiéné Act fﬁhe "rot?) (MRS 288.010 and_fcllawing); in
thi$_§o¢texc; the'ﬁarﬁiés ackﬁowledge'that in-:espéct to any nop-mandatory
$ub§éct'6f‘bafgaln1ng as def&néd'in_;he Act which @ay be included.iﬁ'ﬁhi$
' Agééament; the City'is rot waiving or in any way limiting its right pursuant
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to the Act to refuse Lo bargain over non-mandatory subjects during'thése'ar-in:

future negotiations.

Axtzala 18, lzgy Bond

When the C;ty requ*res a fldelity bond of any emplcyee, the premzum of

‘:3a1d bﬂnd shall be pdld by the Clty,

'5'A£tia1e 19, L&abilxgz Insurance
Tbe Clty Shakl provide ‘liability 1nsurunﬁe for all unit employees O

cmve:‘aacmaent Qcca*ring wrxle in performanee of emp]oymant from claime of

the puhli; ag_wall asg C;ty emp;qyees.

Article 20. Compensation for On Duty Injuries

‘3éc£iéﬁ ;5 } Siﬁce_ Nevédé Siate__iaw5 pfésc;lbes all amplovess ta. be
dﬁvéréd under &orkér#ncoﬁpensqtion:bénefita,-pay#éhf for medical and surgical -
,.treatment as Qeli.éé éomﬁénsatjon.For-losﬁ.work time and othker benefits sﬁéll
"-be as determined ?y_FhedNevadaiﬁeviseéuﬁtatuteala%d the Nevada Adronistrative .
Co&e; | : | .

Section ?.“: The follaﬁiné ia_intended £§ éupplement che aforestated
. coverage: ] . | |

A;' Pive Days or Less -
In tbe event a full—t;me, parmanent empioyee zﬁcurs ‘a disabling on-the-
-;job 1n}ury and the emp¢oyee is _ﬁe:exm;ned to be eligible for workgrg"
 Tcompen3ation beneflts, the amployae”ﬁiil xeceive fhé'empiéyeeig regular waéé_
-from thp Plty when, the’ ;n}Lry results in & bona - flde naﬁd fer the 9mp1cyee tc
:remaxﬂ eff th@ }Gb for Eive {5Y days or less €4 daya in the event of a-fou:;f
-.day work weak),- ang 5uch compansat;on wlli not be charged aqainqt thn_
“amployee‘s accumuilated leave.

 B._ Gver Five.pays -
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In those iﬁétanc‘es whern the workers compensation administrator makes a -
deté‘:;min-aticrz %:!1_at: thc éinployee .;‘Ls. él;_igible for lnst tiz_ﬁei-i_ee.aéfits and t?m
emploﬁee's base 'v'qage' i_s ."'noﬁ é_ntiraly pxo%_;ecteq,.' the _Ciﬁ_tj m;ill pay the
.empj_;éy@.e, _up_a.n,. appl icatioﬁ by _the ie:mploy.ee émd_ app.réval 'c-f _ t'he. City bﬁanaqer,’.
. paiséd- on t_he thfréé {3) . c:r:i.’tjeri_ja _Ii_sﬁed an Sectﬁ.;ﬁn' 20 below:' an_':amcunt equa_i_ to‘
tize a_i.ffe:encea bé.i.:weé:ﬁ the lnst“.’:ime_. compensation _receivé.d énd. ;;3.-_; en@loyee's.:_
normal :wég:o', fon . period nat to -r.;};cet_ed f;hix:_éir- .(30} ‘caiendar days from date of
anjury. 511(:.1;1.-suppleamé;££al- payments 'wz..”e.l_ not be chazged against accumulated
ieave. g :Fq.r_ .easé_of -a@iﬁl.nia;r‘éﬁidﬁ,. tﬁ'e éﬁpldj’eé will turs aver 1o the City
the lost ti,iné_ }j;»awneat.s ;rec:e-iwd f__:co;.zx_thé. 3dmin'isttato3:, Iand ,be City will
igsue th_:_e eﬁw_.i'.:}o.yeefs 'iregv;:'l.ar ég‘ycfﬁeck. |

€. Additional Ninety r$éyg -

If the empﬁ.oyer;.is' _z_é-nak;.le to r§tu¥n to wark efter the 30tk cé;,endar day,
- and wark_eij:s ciémpa_ﬁsétiéﬁ' l_ﬁst tlme 'pasmeﬁts- are 'r:ontin{.a@ci, 't.he-izcity, i\elaii]
appiic;.at:l.on. by - the em'plﬁy.ee. w:ii.l}.‘ ..__exi:er;d_ suppiémant.di p:éyment fﬂt a longer
period c,f time,-'ﬁ.ot"’_t.o te#c.—eed an ?ddi_t;.{)ri_al-_.'niuet;y (90) calendar days (total
time ,i.s_ 12_9. éai-enﬁax.dafs frcsm:d_a_tg or ‘jfx;jurfy}. Su:h ean:*.:“en.aﬁ ons shall he
subjc%ci;.. toe the  City 'Ma'n'aé;ex'_".s _dé'.l:ermina.tm_n' tt_:at; the _einployae .rr_sée-ts i:l:m.
fa’}:iowiﬁg conditions: - | | . |

I 'Z_E‘hét the empls‘:.}:,."ée inm ;é;eivinq workers cowpensation benefits.
2. Thet the employes was ‘e_ngagef'i in the_'per;foxmanrze"'of:" the

: ex_imloyéé’:; Fob _a.t':t;he; time ¢f the injury. | i |

B 3 That the_ emlplo.y.ee wasg. ad’heri_nd “o all safety rules ‘an-:i.
practices, ‘depat'tmeﬁ.t’al rui’és and br.o.cedu_res and cilty 1ule_é aﬁd iequl&t‘;ions.

1= t;:_he'.c,ity Eéanag;er fir‘:ds. that the employee should not be granted a
'."supx.ﬁlex?xér.;t;é}_. payméﬁ_t‘ :e&t_ansicn_, the employee, at the _ampl_c_:yee’s op'_tion, may
élegt..t.o. m%ka up the employee’s difference between theé lost time compensat:zg)n '
recéix}ad ; eu‘.;ﬂ the empl;weé’ 8 regular wage by us‘in‘.g: accumilated leave 0.1'..1.' & V
. cr;zzzt.‘;_n{xoﬁs iﬁasié_.. a
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4. If an employee 'eﬁtit}éd to diséh;lity compensation hés oot
dﬁmpleted. thé. employes’ s _#ﬁitial §r6§aticﬁgry peried, the empléyeg“'shall':
u?ilize:aécrpeé sick'ieawe't3 fu1ly accountﬁfof any absence. Subgequent tu 
t&é:expiraﬁion.éf‘siék'lééve, the employee s c&mpenaatlon wiil be 11m1ted tc:"

that provideé by WRS Chapter 616 or 61? and the employee wili bn placed &ﬂ af

- leave without vay status.

- L. Return to wcr&

Befoze“an employee may return ta woxk follcw;pa & aiaabllnq, on- the~30b:
inju;y, the empl oy»e shall prasent é releasa:xrombth& attgndlnq phy31c1a§.
-A&f.Question§.¢§ncern1nglan employeg s.ﬁitnééé tgiﬁetu?n to #§rk”may result in
the émp;d?ée beingrxeégi;gd.ﬁo_éansult? at the.éiﬁv's expense,'a”qualified
'=§Eyéib§an'ofsthé-éity's choices In admini exlng tnc pIOVLSLOﬂS of the policy,
_the City nay exexCLse 9uch safeguaﬁds as are d&emed appropriate aqﬁ necessary
to pxotect the Cﬁty's and thA emp]oyee i 1ntcre3t 1n~1udlnq the reqniAament

for a med;ral exgminatncn by *he Clty des;ghata& qna +Fied physician.
4$, Beaith ;nsurance . |
The City shall cantlnue to pay the City'" portlaﬂ oi the emplcyeé;s'

hpalrh zn urance premlum durlng the period of ,overage by warkevs compensation

benefits,:for a nnximum periud nf_I9 morthis f:om :he date of i1njury.

Seaﬁicn 3._In The pvent of a Eﬂmnly Medxcal Leave, referrmng te the Wamlly g
,Medical Leave Act ct ¢993, leave days ugad: will be charged agaxn z any Sam¢ly _
'.Madacal Laave tlme in acccrdaﬁ“e with the Family Medzcai Leave Art pollry oF'

the {'lt"

Axticle_zl; 80gé§§§ation for'ﬂcthQrvice Incurred Acgidents oF Iliness '

Sécfioﬁ'i: An em@loyee who lS incapacltated due tn Hon-service incu*zed
_.acrldent ox 3]1neaﬁ shail be entltled to dxaw the emplay&e s full wage aga¢n5t
.slck, comp (B 1 | or anaual‘;eave acq:med to the emplqyee 8 benefit.
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éecﬂign'é; The Ciﬁy shall  continue ;Q_pay.the Cityfs_pgxtiéﬁ'of the
em@ioyee’s health insurance premium during the'ﬁse-of accxuedréxék; comp Lime,
Cr. annual leave during fhe tlme uf absance from work from th@ F?ty or for Y
perlod éf one month follmwiug the msnth in which rhe acoident: ;r ‘1liness was

1ncurred,_whichever 1sjgreater.

Section 3- - annual 1eave, corp time~'apﬁ. aick leave muast be used

uontxnucusly in fuLL normq* wmrkday increments. -

-'._Se-ctior: 4. In' thé 'eve:n*; of a Fami-'iy Médic:ul Leave, ~referring to the
Fam;ly Mecﬁcal Jeavm Act of 1993, leavr dﬁys used will be chazqed agalnst any
Eam;*y ﬁﬁdlcal Leave time 1n accmrdanve wzth the #amlwy Nedlﬂal Leave Act

Folicy of the City.

' Articia 22: _Retirement .

The City will pay the employee’s por“;on af the retirement Conrtribution
under the employer—pay Pontrlbutlon Pplan in the nmnnex provided for by this
Cailec 1ve Bargainlng Azxﬂemena ¢nd by Chap?cr %86 of the devada Revised

qtatues (NRS}

éect;oﬁ_2.3Increaags And Decreases
Effed;iva Juiy.1?_?Qlé;rany-fbrure-s

tne retirameﬁt gontriﬁﬁtiqn abové the-kate seﬁ-fqrth in NRS 286.421 wiilibe

borﬁe equél;y bﬁ tha City and_empleyegrand will be éﬁid in the maaner provided

by NRS 286.421.
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Any decrease of the retirement contribution will be shared equally by the City =

and thé employvee.

Section 3. Retirement Centribution -
' The term retirement contributicn"dbes not include any payment for the purchase

of gxevicuslcredlt gervice on behalf of any employes.

. Breicle 23, Time Records
ééctibn7.i. : Thé émplo&ee:ishall sigﬁf'aﬁd submit::to_:tﬁe):émployee's
superviéér.a da;ij time sﬁéet, élecﬁrbnié.iecord.or t{mé ga;d, indicating
the:eon'.ihef_exactf hoursirwﬁrked “and the depéftmsﬁt in whish/_nhé'_em@loyec
wa#ked, an& ﬁheiwcrk @rdéi-n&mber; if appiidaﬁje;:.The City resgrééénéﬁa right

_to'request any-ad&itionél_inﬁormatian on this gépqrt'as 1L deems necessary.

Secticn 2. . The supefviscr shall certify -as to the exactness of wach
time sheet, or time'card, and ghall-submit 5uéh time ocontrol reports to the

Department Head. .

'- #z;i:;t;;la. 24 i.mryl Du..t:;"‘. i
Zaction ii éury:iéavélsﬁaliaée_g:anﬁéﬁ”és'ﬁcllows:
fﬁii—time'eﬁﬁioyees calléd to séfve on j§ry éuty”shail ;eceike their
regualar pay and_suﬁmit‘all Juxry pa§.ﬁo the_City{ Thoée perabng cal;eé but.nct ”.J

seleﬁted t¢:servefoh'tha_jur§ shall report back to work when excused. The

trave; ailowance shall also be submitted by the employee tp'ﬁhg.cityi

Articla 25, Ledsve of Abgence
‘Seétian 1; ”ieév%f§f absen&e shaii“be granﬁeq éé follows:
=“.-§::Lé;vés éf";bsénce_without pay shali be granted to an eligible
-{;éia§$i£iéd empléyee ;n édﬁpliance with the proyisions of the-.?amliy':and
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Medical Leave Act of 1293 and regulsted by the_Family and Medical Leave Act

‘poiicy’ of the €ity.

Sectibnﬁz. Other Leaves of abqence for employees.
Tpon appilﬂation ED thé Fmploye& s superv; o%-and anartm@nt Heaﬁ{ Zn empioyee
shall be grar:ed a leave of abqerca wi thout ay.for # periad n&ﬁ tm.ﬁxﬂﬁéd
ninety {90) calendar days Without prejudlca to the Qmpiéyee’s status,
“rcvidxng that guth applicatlan shall .hEVe"first bqeﬁj'apgreved by tke
?“@Iaoyg?e’s Supervisor, I‘ﬁpartr‘ﬂn ,ifm.ad, ami the Ci Ly M«araan Any ssployes o
guch leave';sﬁail' acc:ue no §gnefits' or seﬁior?ty until ‘such time as lhe
amplcyeé :eﬁex ts bhack té'%é:k..-“hg C“ty may £431 The poeition om 4 Leaporasy
_fbaéis. 1£ ﬁhe émﬁloyeq §oes nob ;etugg_to_warx on the day spedifi=d In the
';apprqud_ léavé"ofi abéeﬁéé_ leﬁter: ;ﬁe_-em91a§ée shslﬁ'ahe' terminated . in

ascordance with the abandenment of post proecess in this zgresmant.

hrticlé ?é._ Mili§éry Leava.

Se;tioﬁ il Eiii;aéy ieavé_sﬁali £e3qra§£éd as, foliows:

;Wﬁen an'e&y;éyae;;ntérs.phe Axmgd'?axaes gf éhé Uniiaed States, wheth@r_

fo3td enlistnerts or by:seléczive_éervic@, the ﬁcilnwing ruies shall appiy:

A .Tée gmplayée_sﬁall be qiven“miiita?y Leavs without pay.

b. i'",.t.i:im%;_ _thé égric«c’i of mili‘;arg,; ser'é_i«m the employee shall retain

il-riqhts_tq.which the employee iz entitled under the pravi%iﬁﬁa'of khe

Charter. ex the Cxtv and under the provasions of th@ Pzty DGliLLPQ, and Btate

aﬁﬂ Wﬁdera¥ LaW3, nrovidad that during a pe;*ca cf milicacy leave in excéss of
tbir;y {SO}fdays; én;ual or sivk lsave credit 5hai1 not accumulatbe.

R After the completion of service thé enmployes may be o el

Lo tha.empioyee's fd%ﬁer pgsition_er an equivalent position in accordance with

Title.SB of the ﬁs Code Annotated or any other Itate or Federal 1aﬁ”ie36ting

to Vetezaon's reemployment :iqhas.
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d. -éérsons employed to £ill positions secqming vacant under these:"
'ru;es shall hold such pos;tlons a;bgert te beznq %ransierred to ano+her posr; "
if avallable, or terman;t@d upon tne relrstatemgn* of the réturnlng employea.
'to.the emplcyee s fnrmer p051t10n in accordance with Subsectxon G.

An employee hav;ng a reserve ‘status in any of the regular
brénches sf ﬁhé Armed oervices of the Unlted States or Nat.,.ona1 Gluard, Lpon
zéquest to sarve Lﬂder oxders for tmalning duty shall be relae'ed Erom the
ampmoyneq dutles;:upon request, ?o serve under orders on rrainjrg duty witheut
%cas qf pay for a periqd not to exceed.fa teen.(lﬁ) wcrking'days in any ene.
éalendaﬁ year. The emp&myeﬂ sbal‘ f:le with the Ciry a ﬂopy nf such orders
;ndxc«tAng thex@on tHa dakp Said du+y is to commencq and the date’ dut" is to
ceasguj The 'empleyee shali receiVe-.regular compensat;on in adaition to
ﬁ;iitaiy pay. It is underﬂhcod that tnis provzsion ig in accordance witk HRS

281,145,

'A.:‘t:ics}.e 7. Funairsil Leave

Sect*or i Funaral laave shali be grant#d ag- foliows:
All iullﬁtime exployees w;ll be granted thre» {3}.working days leave
 wi£h pay in fhe avent of dpath 1n.the immadaate faml*y, For making fun;ral 
_arfangemprts and atuendzné thc_Funexﬂ‘ r.l"immadiata famlly“ shall ﬁean'thé-
o emplc;yee‘q ﬂpoaﬂe, ohildren or adapted chlldren, father, ste@~father, fathetw'
1n*law;'ﬁmther,:step-mother, mothex~lnflaw, s;ster,_siep*$*ater, slafex“l
“law, brothéx,_ step*bxather. hrother*ih*iawf grandperanha,;.érandchliargh, _C$

aﬁy natural or adspted Chlld or grandchildren of the empioyee' pcuue.
Sectign_zi* Funeral  leave may be inareaseq'te four (4) work déys wheh'
funeral services are held 500 statute miles ox more from Bﬂulder.diﬁyf(fivé

5) work days in the event the emplovee works a five day work week) .
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'_..Sectioﬁus.; Whené&éﬁ. an - employee 1is. excused for .fungral. leave_ the
empioyeé_shQLL provide a signed notice and 1t shall inclﬁée the na§e'0f tﬁa
departed, reiéﬁionship;.datg Qf.fuhéral {or servmcég} and the locatiq§ oE ths
funefél (er-servicesf aﬁﬁ'the leavé Qaées &ifhiﬁ ihirty {30 célen&a? days

- afzer the absence.

 Article 28. Holidays
Ségtion-k.J The islléﬁing days are desiqnated and &étﬂapért as holidays
fcr'ail emp}o?eeé: | | N
:3.  Néﬁ.Yeaf‘é:ﬁay, Jaﬁuéry istf.
bf -Ma;t;ﬁ £¢£hex Kingfs Bxﬁﬁhﬂay, Third.ﬂonday:in January
e, ._'_'Ki‘e’a.shinjg.toh'_s Birthday, *i‘n&.rci 'quday_: in February.‘
d. Mem_oriiél i)é_?,' I;_ast m@r;dag__ in May :
e Igdépeﬁdegcenﬁﬁy;_Jﬁiy ;Lh?';
'f,- L#qu'nayf Fizs£ M9gda§.in_Sﬁptember_
G. ;da%qa hay, _;I'aé':st f-x_i day dn "cctobef} g i
_h;‘= Vgggpan‘s.ﬁéy,_ﬂovgmber i}ih;
i; _Thénkséi?ing'Day, Fcﬁrth Tﬁuiéday iﬁ'November
. ba§rafﬁeﬁ Th@nﬁégiv@hg,'Pourﬁh.&f;day in Novembers
k. g:_h-ri.s.tfaa.s Ef}é,_ December 24 _'Q l-.Las_{:_half of shift
‘éfhaqr~ﬁ¢fk shift.f'iaét-é ﬁ&urs 6fﬁéhift
- 10-hour Waik.;ﬁiﬁt.—.last 5 h@#:s of shift
l}-:Christmas_Day,'Déce@ﬁéﬁ 25%h

and any day that may be proclaimed by the City Caunciyzas a legal noliday.

Sect;an'za_‘In addition to the holfdays specifisd in Sectiom l'aﬁovef
each emplcyee'cpvéred Dy thiﬂ-agreement'sha;; be enlitled to one (1) Floating
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Poliday annually.  Said holidey must bs scheduled off in advance by the
employee with the employes’s supervisor and must be taken during the calendar .

year in which it is eatned.

ééc‘:"cioﬂ 3
a. Ori 'such.'.c&cas:‘;on. as any of t;he" abave';néli'days £all on a
Sunday, the fol lowing Monday sﬁdjl be oomrvnq dJS tne holiday except for those
employeas whose regular wnrk day 15 ‘munday, in which case the d,ay shall be
taken o.ﬁf.. : : | :
b. Those éxﬁploy&es auﬁhoﬁéed t;q _:_waﬁk-'é four (4] r.‘;ay week {Monday
Thurqday, whe nomally haﬁa E‘rlday" off =sl.ﬂ.,al-}. rece.i\%e. 'tfm {i0) hours
compenqatc*y. ti*ue at & stxax.ghL ane xaLe for cac}\ nol:.day t}zat “all”.é on
V-V'mther ! Fnday cr Saturdav, flVé {“} hours COMpPOns atcry. th ar B straiqht
time rat@ ﬂnow.d Chri stmas E.ve fall on either & E’rldav or Satuzday or ,.;-unday
¢ i _resp;e_ct _-to Ff:ppmyees nc:t:r-worklr_xg a four {43 day week
_(Mondav-'fhurada'y}, .khei'ieever. a hbiidéy falls om an empiq._yee'gsscﬁed'uled non-
woﬁ: day ‘the @mployae snall receiv& eight {-8'}.. .houx.:s, ar'fi:iuil é4.) hours on
*ar.;stmas Eve,, compensator} time at & stra:[ght: t_rmﬂ rata :‘:xr‘apt zi the hollﬁdy'_
fa;is on a__Sundc_ly:_ in whlg;_l’-s .qase “the emp%cy&e 'shall’ t=zke -t‘f_:ae day om. In
re_spéct to ;ﬁl;tist;aas_ Bve, J_if '::'lj,e hal i.das.z_ _i.;all'_s_‘c_:.\n a gpnday thosz employees nct
.wor.k:;n.g a .fOIiJ_J.Z.‘ {4) da:_:,; weetk '{MQnda'y-l.m:fTﬁL_lfsda?% : srajl r@c.ej.ve: fo\-i_r_ {4.} hours

compensatory time at a 'straight time rate.

:;ezr'*'tion 4 An emr:lovee x:equired T wm:lk on any of the nohdayé
11=ted m Azﬂr*le 28 above shall receive the employ&e & regular pay for the
Ijxoli_day (oz t_:tcsmpensai_:o;y “;“_.irsie‘ cfﬁ in the. evgnt_ the hoilday falls on 'a.
V#’che&u};;zd. I_:Qn-:--ﬁor.k”d,.a.y}' : and, in addition, __shall be compenéated ;:t the r'&t..e"_? of

‘time and sne-half (3 1/2} the employéef’s regular rate of pay for the hours



actually worked excepting ema:gency:gali outs which shall be compensated at

LWy (2$ times ths regular rate of gay.ﬁ7

'Séction "5, . 1In order _te receive compensation for  the holiday, zthe
employse must work or be on anmual leave, or sick leave the work day preceding -
and/or Iellowing a holiday,  in case of sick leave, documentaticn may be

required by'the_spparvisor in the form of a doctor's certificats.

hzticle 29, Anrual Leave
Seciiér'ii Foilowing'oﬁé full year‘aiaerviée, annuai;leéve“w&ll acorue
and_bé’cre&iteé on'é bi;ﬁnnﬁhly_basis at thg:éstablished rave acﬁézding fo the
empleyég’s yaars.in.aéxviéc 38 follow8: | | |
a. 2 @ééks éftéz ist'yeéﬁ_
b.;"3-we&ks aféer-énﬁ.yeér
':c. élweek;‘afterﬁ}ﬂth-ﬁear._

d. 5 weeks afte¢ 15th year

Section 2. Employees'may carry aver a maximﬁn of tha equivalent of “wo
" years acerued ahnual leave. © Any amaual leave which exczeds ihe allowed

} maximum will-be-féxﬁeited.on Decepber 3ist of each wear,
Section 3. Employees with more than one year's service who are
zarminated are entitled tq,bayment_fcr ynugsed annual leave up to the allowable
© mazimum accroed.

Section 4. Applications for annual .leave must be submitted to,

ascheduled and épproﬁed.by;the Department Head in advance of taking leave.
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_City retalns the rlghu tc deny ¢or to cancel annual leave 1L_auch denxai or

canuellatgon,ls neresuary fer the effzcxent oparatlops of t&@ ery

Section 5.. No annuql leave will be pald unliess _Lhe &mployﬂe has
::comploted the employee 3 prcbat:onary peerd, pravidﬂd that no. payment shall
be made.;f thg_@mpioyee_us separated curing the employee’ s-flrst year of

serviea,

Sectian-ﬁ.'-Thexe_shall be no "pay in lieu of time off” paid for annual

leave days, excent for those hours referred rb in Article 29, Section 9.
Section 7. Senjority will comstitute a factor in vacation schédulinq.

.sgcﬁiég'8:. in the event of a'Ebmily-MédiEai Leave, réfe:ring to rhe“;_
Féﬁilyﬂﬁedlcai.iQAVe Aéifof 19?3, %ﬁnuéi ieavé.days accrned, wiii.ba charged
.auainst any Fammly ﬁedi»al Lpave ‘time in accﬁrdance w;th the Fam;*J ﬁed=ral.
Leave Aﬁt P011"“ Qf the City. | | |
| " Secrion 9. ._'Emplléyé'es 'i_nay 'éléct_ to exat}.éri'ge cp to a maximem of fort'y.
jaﬁ} hours of anhué; iéave fo# fa:§y (40} £ou£é.pa§; subject %o the foilowigg-,"
'conai£ians:' | e | 2 )
.-jﬂ Eﬁchangé 6t énﬁ&ai‘ieavé.éﬁéll éﬁly be dnne at the'fifgt N
;{'paydav of earh Dec&mb@r unless oﬁherw;sa authorized by the i"‘i’f.y Manager

_2. To be elig*bie to 9xchange anﬁual Leave tor pay, the

_emgloyee must have taken . the equ;valeut oi at leaef two week's vacation durlng.
the'twelvésila}.month perlga imnmq;aﬁe;y.p;eqeding the exchange.

| 3. Exchaﬁée pxiyileqes a?ply-énl§~;o acérueé annuﬁl 1ea;é;y

4. The employeé?s acﬁf#ed a;ﬁuél leave Eﬁlance must.ﬁe.£§z£§'

_ (40) ‘hours or more &t the time of exchange.



Artiple 30. Sick Leave

Sactﬁon 1. Qick iééve shal}-accrue at the rate of 4.615 hours per bi-
weekly pay pﬂr,dd for 10 ‘hour pex dny employees and 3, bQ” per bi-weekly pay
pe*iod for 8 hour per day emplayeeb. Employees who ara in a no n-pay status
fcr-par‘ of a pay perlod snail have thexr sick leavs accumulatxon reduced on &
:_proratéé Lasis. Employ@es shall he paid thetr current hoLrly vats of pay for

&1l sick leave used, and such leav& taken shall be charged as used,

a) Use of "ick-heave" 
sick ieave'ia'for use in git uatio s in which the amployﬁa mugt be absent
from wérk due top .-
1) Hig/her own phys&éal'iiineés or injury.
2) ﬂls/her oWn expnsure tu contagious diseases or when attendance at
wcxk is pravented'by public hea1th requirements..
. 3) Tha naed’tc ﬁfcvidé medical #are for an ill or injured dependent
~chiid, qnatsefd@mastlc parﬁner, or pa enr whi resides in the
employee s household. Wed;aai ﬁare ;nciudex accompanylng a

dependent chlld, spcuse/dcmeatlo partﬁev or patent who resides in

the emp&cyee's heusehold o med;cal appo;ntmenfs.

T4y Modxca] or dental appozntments for the anployep' provided that the
.emplo"ee m&kna a reaqonable effort to schedale such appcintments_ §
cat times whlch have_the least_in:erfereﬁde with the work day. |

5) Rny déhs_am 15,-t_'3}-.‘
b)_Pnyslcién's Cerﬁifiﬁate bf Recovnry and F1tnass- P rertificagﬁ of
: ;ecoveiy end fitnéés sh&ll be subndtted by all em§iﬁy¢ﬂs Lp1n xsturn to
.7work from.any illness that reqaizad the use of sick leave for pe;}ods

lonéer thaﬁ-thﬁeé working days.

Sectloﬁ_Z,HEn fhe event of a. Family Medical Leave, r@ferr{ng te the

?&miiy Medidal Leavé Act., bf 1993} sick leéve days sccorued, will be charged

47



'agains; any Eamily:Medical Eeave't;me in ascordance with_tbe Family Medical .
'Lé&ve.gci'ﬁalicyvéfwgge=City... | |
séectidﬁ: 3, .Qeatﬁ: Iﬁ cése of dea£h  of 'én. amplﬂyeé, 1ﬁﬂﬁ ‘of the
='_._emplcyee g unased sick 1&a¢e shall be id to the employee s benef*c1axleﬁ._;
secthg,4._: Rat;pemgnﬁ‘. An employee,.upqa retlrement from the ﬁiiy
ﬁﬁde: érﬁvﬁéiﬁng.&f thg.Nevéda State Reti:emgnt'sgétem or Fhejsoéia; Security
'Actg.mz_mandato:ily'éépérétad froﬁzéity em§l§§ﬁaﬁg.$ecause of a job related

 disability shall be paid up to 720 hours accumulated sick leave.

Article 31. 'Ins'éﬁance

' éeéﬁionxpl; _ AL Clt\ barga_nqu Lnit “emplovess of 'fhe City shall
partic¢pate -in tha AQamsuers Haal h Tnsbrancp plan offered by the Zeamste;s
aecuxi“y Fund of Southern Nevada. Participation 1n ;he h@gltn lagutance plan:
shall not requmre membevshlp 1n the Unlon. ﬁhig:ﬁedicai'gxcpp_héﬁéfité plan .
sna; _ ncludo but not be " iimitwd to hnalth,liifa;fdéntaa'aﬁd vision plians aé;
ladmtnlﬁte*ed by Lhe Gleﬁ... Any‘health namntenaﬁEe sptionsg required't§ be
~avail ab?c by 1aw =hal+ b? mnde availanle excluslvely through rhe Un:on._ The
_c*ty shal! pay the trust fund a8 deQignated by Teamstevg Lacal Union #14 up.tu
the maxlimum amount pev'mnnth pex afﬁecred ﬂmployea as [aiown beltw. The city
s&a}lruoilact the balanre of *he emnlcyee'q ahare of the tota* moﬂrhly Qremihmu_
by payrnll dedurt:on iF the Pity vanfribut;on do@s not cover the falI premium,

cost of tne:;nsu:ance,

3ehti9n.2. tarting on June 1, 2014, the,t;ty_shall contribuze -Lhe
-Lmégimuﬁ_Smnugt of $800.00 per month for twelve months Ffrom that date for each

unit employee #ho is'enrolled for health insurance,

Sectlon 3 In the event that a majority of the Trustees of the Teamsrers.
_ Becurity Eund for Southern Nevada vote that an increase in oﬂtrxhutionu is.
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regpssary to maintaln Lhe level of benefit« in: aff@#t then: Effectiva June Ty
?ﬂ15 Lre Clty shall increase the month¢y contrxbutlons by the amcuﬂt 5peclf1ed
by the Trustees to a maximum amogtit of $559. QO per month Lhiruaen months from

the union_;atifxcatign date of'this agre&m@nt.

&ectienﬁé.'ln ihe eéeut that_a maﬁérity of the Trustees of the Teamsiers
\ecurlty Fund for Southc:n Nevada vote that- én iﬁcrease in edntributioﬁs is
nace%sa“y te maintain tbe 1ev2s of benefits in affbv“ than: : Effective Jﬁne L,
¢C‘ﬁ the Czty sha’l inwrease *be monthly LOHthbutJOﬁﬁ by thv amourt specified
by tha Trus;aes to a max&mum amount of 33200.00 per.month untll.:he end of thig

ayreemant.

Article 32.  shift Arxa;ig;m;m . Ovartine and Comp tiss
'Seéfion.li‘ Shifﬁ Arr&ﬁgemeﬁt »'Thé kmrk week shallﬁcbﬁsist'of four {4}
ceasemutivé.aéys, Moqday through.Thaxsday exXC 4@& iu respe¢£ Lo watér quality
ccntxol employeeq whos@ work wnew may ke four (4 days Menday throwoh Sunday..
hnd further exccpt;ng eeif Ceu*se emplcveos.. The Gd;f.Course empioyegs woerk
vEakMsball be a five (_}lday work weeg=with_two ;é} consecutive dafa pff
uﬁless_an alternatg.work sﬁﬁedu;a isiadapted; ?hé_gnlf caﬁrs@ schedule for
 emn1o§eé5 ccvered hy thié'éénﬁgacf:nﬁy ve %dopied fé Eit the reauired man-
power and geaaonai naeds of main wtaining tne chf cour,U.:"The Alﬁé&naf@ Wpré
Schedule may be disconflnuad 1f the: City shaws, after cood Eaﬂ'h dlsru.siéns
3ﬁwi§n'££é empioyees_and:the ﬁgion that the Alternate Work-Sch&dule iz not ;ﬁ
thé beéf interestsﬁf'fﬁe tity. The fity Manager'é detision.nhai; be fiéal on
_the retentlon or adgustment of any Alternate Work 52 hedule. in anﬁzaiternét@
Vworstchgaule p;pqram.eatabl;sheé, paynant  Ffor overtima will be com@gnsateéf
Far hcuré'wérkéé:;n exce%s of forty (40) hours in.a.wdtk.ggek. The £raaﬁméﬂt
bf #éiﬂ_holidays shall be addressed'intany alteﬁhdte Qﬁrk scheduie program
ins;itutediunder:this.provision'by the ﬁity.anﬁitﬁé afiected employess.
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‘&, Whenever deviations from regular shift hours are necessary, the

supérvisor shall ‘provide employecs with sufficient notification priar o sueh

fdéviatian. uﬂfflC‘Eﬂt nn?1f1ﬁ¢fgqn ie de@med to be a nunlwmm cf 24 hours

_buch natice snall not be requlred fer emarqency wo:k.x
‘Section 2, There shall be no split shifts.

Seétibn 3- Gvertiﬂé”

aﬁ' Eﬁuept for go]f ccurSe PmpleyGGQ, Work in excese ol ten {;93.

" hours durlng one shxft ok 4 fovty {40} hnurs éurJng one wcrk week, shail pe.

con 1dsred as oveftime 'and compensated at tlme and onefha;f ?? 1/2} the
:empnoyee 5 r&galar rate of pay. | | | l
| .b'._- Golf course employe@s.- Wﬁr}c ;n exceas oi mcrht {8} ho_xi.rs.
.dur¢ng Qne shl‘L or- fortj {4%) hours one work week, #hail be consxégrgd és
avertime and camppnsated at time and nnp—ha}f (1 1{2] the emplovee’s reguiar-
‘rate oL pay. Unless a*Lernate wgrk schecu & plans avs in effent.
.  §{7.uy emplcfep scheduied to wa*?'on a *egul&r aSSkQﬂed.day off}f
| fs%all be gLavanteed two (2) houzs wark or pay'a? time and one-ha Foil 1 2} the-'

—employee 3 r@gu}ar rate of Dav.

Seﬁﬁion-é.t Wbﬁkﬁﬂéy
| '}fa.__Exéept-for gelf course ewployees, the normal work déyTShaii_be
,_ﬁgn {10} hsuzé éndLﬁhe'ﬁcrmaliﬁoxk week forﬁy'f46) hcu;s; Thi% sﬁéll inéludé
a paid fiftéen 113) mnnube rest per;od during t?e tirvst ﬁlve hours of +he
'sh;ﬁt and a paxd fxfteen (15) mlnute rest period durmng the 5eccnd llve huuxs
of the shift;_The anpald lunrh break will ha thlrty (30} minutes aﬂd Jhouid be'
Etaken ne earl;er than foux and one~nalf houns into the shift, |

'ft' The nermal wc;k gay fa; gglf_course emplouyees shall be eight'n'
(8} hoirs and:thg-norméi work week fdrty (40} hours.  This shall dnclude a”
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paidrfifteenH{iS):minufe rest period éﬁring-tha first four hours of the shift
and a paid.'fi.f.é:een {15) riENee rés.t ":pariod during the seccmd- four heurs of the
ahifg.. mhe unnald lunch break wii; be thlrty {30) minutas aﬂi °h;u1d be taken
no’ earlzez tban ‘our and one-half hcurs into the ghift. Gnless al_arnat& work
schedule plaps are in effect. - .

.5. Eqﬁlﬁment ﬁechgnic ilteinate Work Schedule

The work week fQ; -the .Equipment Mechanic classifleation shall
conslst oi'xﬁqur (4)-'cansecdtive_.daya, Meﬁday. through Thﬁrsday,' unlegs an
Alternate Worx Sch§dule ié;in effect,"Th§ Aiﬁeznate Wor k écnéduie for the
Equipment Mech&nic,é}aaéifi&atib@ shall cgnsistrof four kéy'ccgseﬁutive days,

Tuesday through ?ri&ayL

The (City Manager may 'éiscantinué' any aitérnaﬁe work scheduls
brcéram.if;:in-qﬁod faith, aﬂd.after disc&ssiéﬁ with tﬁe emplovee and the
Lnlon, the Plty Vanagez dptermxﬁea that the thexnare Work Schedule is not in
the beé* 1nterest of the Cltv. ;The Cxty-Manaqer:s decision shall be final on

the retention-or‘adjustmeﬁt of any Altsranate erk'schedule.

) ih 2! .tan {lG}--hour per ddy Al?ernate Work  Schedule program,
payment for overr*me will be comppn«area for hnurs actual‘w wdrked_;n CRCOBY

of - ten {iﬁ) houre during one shz |4 or forty &46‘ Haure in a woik wéek.' The

trea?ment of pajd holldaya shail be addressed in any a;tsrnate work schadule';

proqram‘ xnst;tutad-_unde; thisg prov13lgg by the City and the affefted‘
eﬁplﬁ?&ég- - o
Hdlidafé::

| - Thésé- émplgyﬁes authorized o work_ é"foux {4) day work weék
{Tdésdaf - Zrida?{ who ﬁérmally'have Mondays off:shali receive tenhfloi hbéxs
compensatory time at a straight time =afe for each holiday that félls.on
éither a_Satuxday, Sunday ar_Nanday, or five hours compensatory t;me at a
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straight . time rate shduld Cnriéimas Bve fall on either a Saturdaggnépnégy or

36nd§yf. | | | |
@1-_:ﬁny:='gnusual' .ci;cqméfances cavsing deélation_j from tha

 af6reéentidngd.hoqrs.shéliube.qia@uéﬁed by the Usion and the citnyff | |

| B Fuil:tima.City-of_édﬁldar cjt;%G#Jf Couraa emplbyees'mé& play

"  éﬁlfﬂat tﬁérgouldeb éit?_ﬁapiciﬁa; Golfzéourée'at no charge in order to

inspect, repair andfo: report golf course conditions.

.Durinﬁ f?ée piﬁf} if miner-repéi%s are nesded suéﬁ a3_br0ken
'spr;nkzsrs,'etc‘, Goelf Caﬁnse embloyees sha;l ansure repairs are_#ade.. If
mﬁjér repa;rs_are_noticod'such‘aa”burnt gféené, gtc., Golf'éeursé.emplcyees
_&hall:'repbrtr all*rﬁﬁjdﬁ'.iépairs' £o .tﬁeir Supervisor .and,,?h3€ Parks land

Regreation Director.

gectizn . Rest periods
:a;':oﬁé iﬁfgdnutgmrast.pericd'wili ba allowed in ‘the meraing and
cna“ih thg aftéinoon.': | | B i -
b.. 3est'périéﬁé w;;l ﬁat fali withiﬁ ona hour of startinq_fi&é,
.luﬁéh.bregks; ox quitfing time. |
N | é: TS#&le@é'résE p§ricd:ﬁimqs may-pg arranged by ihe Supervisor.
far)fhé m@sﬁ_éféic@éﬁtnappiicatidn of.pérsonnei and emiipment. |
P:d;‘. Rest _éeri;ﬁa . are to be, takep.f§n 'tﬁe-:jcb";ite..ﬁheﬁ the
féilow?hg bésic r§qgisite5 are present:r sheltér from the“wgather,‘resérooms;ﬂ
érinkingiwafef. :;_, . '
| a--:iff;he §a5i¢ reqaisitea‘are.qop an_ﬁork sifé, then crew may go
ote .ihé ﬂéarasﬁ :§§ﬁv§ni¢néés. An additional '£i€e1nuaﬁte maxlmmnf'willA'be .

allowed fqr';ravel to and from the work site, i.e., & toral of'zo n@ﬁutes.

52



f. Ificrew'qnvﬁorkssiﬁe réquiras more than basic_;equi;ites, then -
cne member of the creW  may . 1éave..to pick up necessitieé for other creé'
:mgmhexa. | .

| g. City 'vehiéies -aré;?ndt he uaeé, g§§gcessafi%g_ te tfansport
pﬁrsqnﬁé;.fxmm’jcb_Sites during-té&t.periaﬁsﬂ ;. |
=.h{;$£ is aﬁpeéi%d_ﬁhat éath crew member wiil use thé smployee’s

hest judgment an deciding_what-c;r¢umstances congtiiute necessities.

'éectioﬂ 6;€;ﬁ§mp Time.

a. -Begaﬁéé'th@-gqyk 1o§d of samé funcgions fiuét&a;es both withln
and beyonq_the:payrgi; p@riéds;.eﬁpioyees m@y}éécu@ulate Comp Time r;ther than
pe ?aid.évertimé. The'pﬁrﬁqse_of qémp'Time ig §b:él}ow smployees to take paid
fime dfff in ﬁdnjuac#idn ;wiuh wa;k ~load iaﬁéﬂ réther than;.bér pé;d‘ at. the
overﬁimeﬂrata dux;éq ﬁé;klﬁaé;peaks; .. . -

b: . To accQﬁulatg__Ccﬁﬁ _@ixe, 'emplggeﬁé may vo:uéteeii and the
supervisor ma? allbkithg gmpluYeg tb.accepﬁ tigm mff xather-tﬁan ovartime pay.
This Cbmé Time wil? be:accﬂﬁulééed:af tha_tonéiactﬁal ra£e earned.  (If the
zayment for oveftime.is at-?he cné and_pnévhgif_timé.rate then the employse .
sﬁaii .getzzéne aﬁd_zanefhéi£ '£Lﬁes_ 5f  éomp:“TiﬁE fc; each hour of overtih@
worked, If.oﬁettine-is at a deubie ;iﬁﬁ rate thén the Comp Tims: will be at
thg_doubia tiﬁa rgte);  No_empicyee_§iii_5e reéﬁirgd:tc'accumuiate Com? T;ﬁaj
ratﬁer than.bé péid.at the,bvextime.rate. . | -

é. Té'aée Comp Time empléyees must sphedulé-tﬁé;x abééﬁca'frum-
work with thélrssuparv;sox.five wofking=days in.advance.ci the absence. Su:h.
ab;gﬁcéé wil;zncrmailyﬂbe sgheduled:yhen, based en 1he uoxkléad, manpuwer,'or_
15;qu4cecogniza5:é_ﬁeed§, 1€ will ﬁ@t plaé@ a hardship &n the City'e# othe;f?
: émplcvtés.. R g
| d. Compensatory time ciftf may atcumilate to a maximum of eigﬁfy
{80} Hours. Comp Time éédgmulation_and usage wilil. be reportad to the Finange
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ﬁépartment :bf'“appropriate coding bn.-the bi-weakly time “caxds. | Comp - Time.
'  b«;arces will be repor,ed to the employeea on the paycheck gtub in the same

manner aa vacaticn and siak leave hours are repsrted. f an employae,
_accumulates and uses the s&me number of Cnmp Tlme hﬂuzs within a pay parlad,

'i.the *eccxds may not show on the payuheck stub.’ -

s, No employee may- hdve an accurulafed balance of _Comp Timg '

excvedxng e;ghty f80} hours_at-the'end of any-pay period. Employvees may not'

i have a deficit'camp Time balanca. ¥henever an emnlﬂyee requests comp ~.mve ;n._ ,

Clien of overtlma and Buch -omp tlm@ accru¢l would exceed eighty (80} hours the
..employea ma#p_be paid at th&_applicable cveztime':at% for all bours abqu
eﬁgﬂﬁy fSﬂIx'théﬁ .wou;ﬁ 6tﬁef#ise. be in ‘the -emp;eyee's comp timﬂ acqrnak'
= balénﬁéf |

: f. _Whenévei aﬁ e#§1§yeeHs§parate5Hfxcm-City employmwnt.&nﬁ_unust;

Comp Time will be paid at a straight time hourly salary rate.

Articie 33. Wages
. §egtiqh:j.F”In lieu 6f §:xe£f°”§éyfw$ge ihc#eaé§ for fiscal year'édl2/2313;
ﬁhé City.aﬁd theiUmibn agree'that"classificatioﬁs'covered by this Agraemént
_Eﬁill-ﬁécei§é wiéh in 31x m;n?ha af ﬁhe app10v¢l datu of this agraém&at & |
- DayPhec£ Paual to B0 hours at their hourdy bass pgv.
Section 2 The ahovament¢oned paycheck wiil allow tha City to mcée te
péying in érxears by twc (2} weeks. After the rec&ipt cf the - |
'_.gbbvéméntioned paycheck, fuﬁure_payroll payments w 31 he paid Ewo Weeks
éfgeﬁ'ihé.éay #égiad endféafeﬂ. .
fThe Cityﬁgﬁ& the:ﬁnion égree that for the term of this Agzeenmnt.the.ﬁourly
.base wage of the class;fxcatlons coversd by thlS Agreement shall be am set

"forth 1n Exhlblts A, B, C and D,
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Sec;ioﬁ 3. SLarflng the flrst fuwl pay perxod in July 2013, the flnal
hou;;y wage scbednl&jﬁf flscal yaa1'2013—2014 shall be increased by tapge
ﬁerceni (3!00%i;  The Ciﬁy.and tﬁ# Union agree that.bpainning tﬁé first
-.full pay'pwriad in Ju*y 2013, the hourly base wage of the ﬂlaQQifzcatlonu
coverad. by this Agreement shall be as set fax*h in “Exh1b1t A” anﬁ snall be
‘the. final nourly waga qch&ﬁule for fiscal yeax 2013—2014. RetxuaciiVJ oay
.}Ror Lhns per*od wi 1 be pa;d on & regular paycheck withjﬁ.ﬁhrée menths of

the approval.date of this agresment.

Se&tiﬁgné;l uta%tinq the first full pay peribd n Julv-zﬁid , the final"
hourl! wage svhﬂdule cf flucam year 2314»2015 Qhall e 1ﬁcreaueu by threme
percent.{B.QQ%), Tha'bity'and zge Up;on ag;me tihet heginnipg the first
ﬁu;l.pafgﬁe:i;q-; thé hogr;y baéefﬁagé_éf“tﬁe ¢1assi£ica£iohs éovegad by
_;hlé_ﬁgreeﬁenfsshali'bé a§.§ét fort#iiﬁ “Exhibiz Bﬁ and éhall bé the Final

heurly wage gchedule for fiécal.year'2914~20i§.

éecjt;_on 5. -sé_artn;g the ré.i_rst_; tuil pay peﬁiqd_ in JFaly 2"01.5, the _finéz
'hnuriy.wééé'ﬁﬁhadule of'fiscdl yéa£'§01$¥201§ 3ralirbe incréésed by two
pﬁrr#nt {ﬁu). The Clty and the Uqlo" uqreﬂ that baqinn ng tha first fuxl
.pay periea, thb hﬁurly nxsc waa@ of the claqs;flgatxora covered by this
Agreeﬂan* ‘shall he as set forth in “Vxhlblf C”'and sba*l ke tha flnal

houzly wage schedule for the filgecal year 2015-2016.

Sgctidﬁ 5; Starting the first full pay periocd Ln'Julyr2016, the final
hourif wéqe.3§hedulé'of fiscé} vear “0L6~-2017 shall.bélincteased by w0
percent_éé%). Tﬁé_City and the Union agiée that-ﬁeginﬁiﬂq the first fﬁliﬁ
payzpéfiod; the houxiy vase wage of the zlassificaticns covered by this
”Agféement sﬁall_be as $éﬁ.forth in “Exhibit.a” énd shall be the finai
hdﬁilg wage schedule for the [iscal year 2 1642917;
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AT cle 34, Wark Out"OE“C1a581flcation

Seﬂtidﬁ 1._ fémporary woxk assxanment% to a1 e«tabZLQhed Plass“flcatien

of - higher Qrdde wmt in the.harcain;ng uni‘ shall bﬂ-compensated as foliows:
) a.__: .. It the asslgnmﬁn‘_ is fqr fauz, {4 hours or mor;: the
empié}ee snéil i alve  4- rate of pay at Vbe 1ewest step in thﬂ hzuﬁer
i C]GSSJilcathH wh;uh wx]l pxmv;de at Ladsi a=o§e!ii) step increase_fer the

d;time'wbrkgd-in the:hlgher class;flqatlon.

'éecfién 2, fempaxéry work asgigﬁménts to an. estabiished classification
_in.a hzqher gradm outazde the bargaininc un;f abali be compensated as follows.
“al _ If ‘i:he a531gnment is for four {4_} hours or mrea@ioye@s

' _Qho .a:e appr#pglatply d1rected- in’ wrltan a45%d  who temporarily éccaﬁt ‘the
responsmpilltics of & nosition/cla851fzcation oatsiae their bay qa;nlnq unit at
an hou“ly rata hlghﬂr than th?lr own shall be pa;d at the iowewt &tao in the
Vhighﬂx posﬁtxon which w$11 pzov;de at least B one { st@p 1ncr&ase fe:_a;l

't¢me werkad in the biqher ”3a3*¢fmcation.

‘Section 3._ Ho eup@rv;snr sha}l be alkmwed to wdrk an_employeé'in'a_
.hlghar classifxration and replace ham/her . w;th anorher nmpléﬁee' for- the
'purnose oﬁ ﬁGt paying fOr the higher scale withii a standard work shlft forifﬁ

th@ wa k being per rormed.
7:Se¢ti9n_4Q_'This drticle shall not apply ﬁO'empLoyeéﬁ Who redueﬁt‘aﬁd
are granted the opportunity to train and improve their effectiveness at a ;'

higher classification.
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Saction's. Tempo;a;y wark assignﬁentq tc an eqtﬁnllshed Claﬂﬁufl”dtiﬁn
of - low@r grade ahall be campen atea to the emp;oyee at the exploy e’* regular

appoxntmn* £y clasqlflcatlan, and salary range.

Article 35. Emergency Call-Qut Pay, Overtime Pay and Stancby

Section 1. Employees having heen called out eon smergsncy, other than

nolidays, shall be paid at the qlassiﬁicat&on at which they'are directed to
work at two (2) tiges the regular rate and ghall be paid for mo less than two
{Z)Ihou:s; Emérgency overtime pay shall cease st vhe beginning of their

regular shift, -

.'Section 2. Ap emplayﬂe havnnq bﬂﬁn ﬂ*reuvod by the Pmpioyee s supﬁrvﬁ-
sor. te- wsvk heyond the employee =4 regular work - shlft ur who are s"hedujed L
work cn a regular day off shall bp pqxd at the rate of lee and ouewhdli {1

172) for such’time worked.

Séctlon.B" bégitiﬁe Méal Pol;qy;
é;__ﬁm§1oY@és taiiediaut cne aﬁd'oﬁthalf (i 1/2} hours or more
Befere'normal sﬁézﬁiﬁé tjme; wh¢*¥b;k-intQ their tégu1ar shift shall ke gxye#f
ﬁ.maal.break. . | |
b Employees requitqﬁ_to wéfk two {é}.hnurs'ﬁr more Leyond normal’
.§u+£#iag time shail*bé»qivéﬁ a ﬁéal break. - - B
.é. Bmployees cal;ed in to wﬁzk on. an emurgan¢y on the weekend or
a ndl1day Lor.faur houlq or rore.shaTI be given 2 rwa] break 1if the t;mg_'
exceeﬂs fogr (4} hours. |
d.. M@al breaks.taken éuring uvertime hours w1ll ‘be considered

‘work tlmﬂ and shall not exceed foxty-flve (45¥ mlnutes in lenqth
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e, Meal uﬂ&t& shall be lxmited “o those which are appxﬁpr‘ate at
the txme, but in anj case are not to excaed ¢4 00 for break‘aat an d $6 00 fez

any-otnar meal.

_ Section"a,' Whenevér én eﬁployaé..works :moz& than-.fourteen (14}:
. consecut1w9 hcurs the empioyee °hall he paxd {or continue to ka vaid) at two
tlmes th% requ;ar.rate of pay untll gich time. a8 the Pmplcyée is providad an
unpaid thr@e {3) hour rest b{éak. The unpazd three {3} hoar rest break shall
.be tak@n at thel%uperVLsox s dlrea*ion &t ﬂny time after t}e Fourteen {14)
cqnsen&t;ve.wqu_hﬁurs. AfLer thn rest break the emp]nyee sh¢xi be paid at
the srréi@ht tiﬁg “equ“ar xate of . pay if retuzn;na to a regylﬂr scheduled
shift.or atﬂﬁwﬁnizl tlmes the:;gguiax rate.of pay i1f raturnlng“an_gmﬂrggncy
:aii.oﬁt and~eﬁezgeﬂéﬁ.évértiﬁé.péﬁ_shaii ce§§§'a§ the bég;ﬁniﬁq of tgéir

“reqular shift.

 :Se¢thn 5._Sianq%by Tiﬁg_

 _Stahd—$g tgﬁéz_is. def;ned- as:'timg  £bét?-aﬁ “empicyeé is assigned by
aéhedule at léast 7 &éys iinéd§an§e; to 5e.#e;dy'to Qork_antside thair normal
.WQ;E ﬁéu#é;: Staﬁa}ﬁf t;me ﬁay'be %eQuiréé:by-thé Cit§ far_cértain Blus Céliab :
:eméléyeeg and shall bérpaid:fpr a% 1/4 the $?zéJght_time rate of pay for il
. hours @n_aﬁaﬁd—by;'and sha11 naﬁ‘be-mndlﬁdgé.iﬁ'tﬁg cmmputét&on cf oﬁertima.

’_Lnuzinq.this time,_the'eﬁployee'must-be in the area, avamlable and abie to

- :repczt to work at thp Cxty yards, if cailed, thhln erty“leg {45) m;nutes if Th

"so nobifipd by telﬂphone, pagers'or other eleatronxc device provided by the
"City; Standuby time shall'be'acheduled so that an edployee does not have a
'ddy of stand~by time that 15 isclated from either a ncormal work day'or amothef

siand-by day

Section &6, Regt time
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Reét_#iﬁe will only ba;granted_upon_the ap#raval'f;Om tbe;nap&rtmentf”
Biréctor ar'.thé. Sépérinténaeﬂt/Sﬁﬁervlsor and. such appre&al : héll ‘not be
w;thheld unxedsanably. Employees who are required to work ovartlme w;nhzn tbe
.nght (B}ften ‘10} hour peraod 1mmnd;atemy precedzng their scheduled startxna_
time oh a ragular_work day,:shall_be entitlad to time off witp straight t;wﬂ
pay.equal'to_tiﬁe worked during tﬁis time fr%me. This is not appiicabla to a
call»éut b%' scheduled cvartzmé‘.oi- thrag-.iji chours or . less immediately

‘preceding the employee's ndxma} starting time.

If. an amployea is entltled te . rest timﬂ.:off, such  time off would
noxmélly'begln at stdrt of thﬂ reguLar Shlft.. By nutual agréement betwaen the
amplcye«e and the ’}epaxgm»nf {h recter aml/or aup@£¢ntender-t/3upex'vz ser, resh
time ‘may ne.taken durang_;he last-part of the regular shift. An_emp}eyae
shall not hé requirsd ¢9 §o§k dﬂfiﬁg his/hei'rest perlod provided adequafé
reliéf is availéhié; hbwevez;'should an employep me required to werk du:zngj
this per¢od, h@/sn@ shall reéeive stralght tﬂma:Fo: all time worked durlnq'

his/her rest periﬁd.ln add&ticn to his}her rogt périod pay.

Article 36. Protective Clothing and Safety Shoes

‘Section 1. When weather conditioms warrant, the City shall wake rain

éeaxﬂavailébie for emplcyees.

Bection 2. The City shall provide employees with one (1) pair of wock
“gloves.  Should the glove$ need_zeplacemant; the empioyees shail veturr the.

ald gloves prior.té being izsued a new pair.

Section 3. Effectiwe July 1, 2011 the City will pay $235.90 per year
toward:thé pﬁrchaSé of safety shoes for each exployes in the bargaining vnit.
The employee shall be required to wear safety shoes when on duty.
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Qectién 4. The ﬁlothing provided for in this Article -shail bé.wozg-and
used cnly in respect to City empibyment. In this context, employees shall nokt

-wear the clothing for pérsonal useg'hf

: Sectioﬁ- 5 :Thé employce shall ke responsible for the loss of the

clothianprovided for in this Articl

Section 6. B The Clty hl}l prﬁvxd? unﬁforms of its cheica to *hc @mplo"ees
in the Baxgaining Jn;t. ﬁnaugh un;iormd wil* be prmv1d¢d se nhar aach emplovee

will have a cléan uniform for gach"narmal wcrkiday,.

- Sect;bn 5a._-$he;city'p£¢viées eﬁ#loyeas a£ annual safeiy‘shoe allowance
 $§ %tééed'in_ﬁhis-a#tiéiél_'Emp}oyées-afe:xeﬁuirad to wéa} safety shoes while
.”éi.;érk. ?éftain-ém@layeeslwe;¥ cﬁt thai# saféty sgoes before the annugi.éhoé
.él}gQéﬁée'period is Q?§£.2 fn¢ Ci£§:§hali/allaw-ﬁor an addjgicnal-ailbwénce
 ”£;w$rd emﬁl&&ee‘s séfeﬁy shcesltg the.haximum'aﬁount.as sﬁated in'thla abti¢1é 
flf the or&ginally purahased shoes are damaged when in ghe parfarmﬂnce oF the
&mpioyee = d"ty wi'h n- the annual sz;tataon.. 0r1ggnal damaged safety shéesf
must . be brought in. tg Lhe 5ﬁblxc Works D;recto*-for verification:df need of
repla"ement bef&re an add&tlonaL alaowance wx;l be aranLed ong fity qhall:
_allcw for an add;fional ailowance toward safe?y “haes lf & “need to replac?”:
';n-has beéﬂ estﬂbl;shed“by:thgnﬁublig-Works pirector, abgve tbe normal allowance,‘
to a max;muﬁzof ona éa§iL§0ﬁ%l alléﬁaQCE'fﬁr safety sheeé, ﬁuring ﬁh;s ééﬁt:act_'
per’iodﬂ : | | - B | |
The §mployae shall be l;able for any lose or. damage to the employee sl?

3_safety qhoes caused by the amployea 5. negllgence‘



SQcthn;ab.nﬁhorts: -%gshért paﬁts éfe sﬁriqtly voluntary fér: those
émpioyées who fééi_that shért pants would imgravg_thei: working'aonditiGQQ.
'Eaéﬁ diviéion supérviscr gogsi#e?ed'the desire 6f-thé.au@loyees ccnéérnxng this
iasge_wﬁiie aléé.consideriﬁg_work activities aricd ;@;ated safely i%sgésu Tﬁié .
béiaﬁceIWaé.u&ed'ﬁé deiiﬁeLérééa where short pants could be aliowsd:

a} = Water & Sewer Ei#igiﬁn:—all activities EACZPT wnerg_saféfé.ceﬁsid&ratlons

. indicate that cther'gtti;e should be wonn..

£} Elect?ic_Diﬁisicn”wlﬁo.act;fitiea
c) Eﬁilding_ﬁaiﬁténande w.all éstivities
f.d);;i saraqe;:aii aqtivitléé.
&) - é;#egts — &1l éc£ivi§;es:
£} Léndséape-—'Aii:écti§§fies EXCE?T_?TWéédgaiing equipment;'push ROWRrs,

Lrimmers, e@gers_énd,sgygy;ng qhémiaélsi
g) Goif'Coufsé F—:Ai} ac;ivities EXQEPT - Weedeating eguipment, trim@érgr
.edgeré aﬁd sprayinq'éhekécal§: _
.SihQé thls'ﬁoulé be ag-fhe requesﬁ ¢f the employeef the CITf.ﬁili

‘not be subject to any cosr incurred. The suthorization g wear shorts may he

withdrawn at ‘the sole-disérétion of the CITY. Hemmed short pants will be a tan_: ;

or brown :easonably cloge to the desiyn and coloy of the City issusd uniforms.
The short pants wi}l be  knes iength {walking shozbs) or no more than Lhres j3§'

“inches akove the knee, and provide a nea: appearance.

. The s ;iéyeés shall determine their work acﬁeﬂ@lé for the tivé.
wariod ft&m.start.of work until the first break, flrét b;eék uﬁtil lunch time,
léﬁch;time uatil seéond ;reak, segond-bxeakfunt;l-eﬁd of ﬁay, 80 éhat thé:
.;mﬁicyee lel}balﬁr§99xly;dre§sed during ﬁhése four portions of the work day.
In the‘évéﬁt th%éfthefé 15 a need to shift the_em§ioyae who.nmy b@-ﬁéarlﬁ§_
short.ﬁaﬁts te a work aét;vity reéuirinq Tong pénts, the empilovee wlll woxé.
wity'the su?%fvisor_to datermine whgther he/sho wili return to the shops to
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redress, or work the remaining peried im a " safe ﬁannﬁf“_arxi e 1ﬁ _genaeral
conformence of Section 6b.

ticle 37. Duxation of Agreement

Thic Agreement, dated this QU9 day of &A%— ., 2012, shall be

effective frow July 1, 12011 to June 3G, 2017. However, fhiﬁ Agreement shail

sontinue in effect gntil ten (10) " days following receipt of the award of
fectfinder 1f sratutory impasse procedures have been  undertaken or such

précedﬁfes may yet be implementéd.
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radvess, or work the remaining period in a safe manner and De . in general

cqnformance of Section 6b.

-Artiﬁla;37;1_§gzaticn.of Agieement

This Agreement, dated this _  day of _ , 2014, shall be

effective from July 1, 2011 to Jume 3G, 2017.  However, this Agreement shall
continue in effect cantil ten (10} days foliowing receipt of the award  of -
fectfinder if statutory  impasss. provedures have - been undertaksn  or “guch

procedures may'yet be implemented.



Agreemént No. 14-1496
Eleciric Bargaining Unit:Contract

July 1, 2011 through June 30, 2017

o _";é [
torney e

Ity AL

TEAMSTERS LOCAL 14 REPRESENTING
GENERAL SALES DRIVERS,

DEY.IVERY DRIVERS AND HELPERS AND
REPRESENTING THE PUBLIC SECTOR, -
" AFFILIATED WITH THE INTERNATIONAL
BROTHERHOOU OF TEAMSTERS.

Secretary/Vréastiter
Execuytive Officer
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. ELECTRICAL BARGAINING UNIT CITY EMPLOYEES
HOURLY WAGE SCHEDULE ~ HOURLY RATES (Paid as-Weeksy}

Effective First Fuli Pay Period Jul 2011
ELECTRICAL BARGAINING UNIT CITY EMPLOYEES:

[ Tiln:
- ical Maintenance Technician -
16 chworkar ER° A = $ .. 88.38
Substation Mamenanca Techmcaan \ "
17  §Senior &!actm Lineworker $ 4136
: : a— s 5
$ -
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ELECTRICAL BARGAINING UNIT CITY EMPLOYEES :
HOURLY WAGE SCHEDULE — HOURf.Y RATES (Paid Bs~Weekiyl i

Effective First Full Pay Period July 2012
ELECTRICAL BARGAINING UNIT CITY EMPLOYEES:

|rangs Tithe: [
' tectrical Maintenance Techmc%an : :
16 fElechc Lineworker R 3938
Substation Maintenance Ts@mscean ‘
17 1Senior Elactric Lineworker $ 41.38
e = %
s =
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' ELECTRICAL BARGAINING UNIT CITY EMPLOYEES

HOURLY WAGE SCHEDULE — HOURLY RATES {Paid Bi-Weekly} .

Effective First Full Pay Period July 2013 - Exhibit A

|ELECTRICAL BARGAINING UNIT CITY EMPLOYE A
REnge Title:
Electrical Maintenance Techmician . =
16 [Elechic Lineworker . - R S £ 40 54
Substation Mamteﬂanee Techmc;an il '
17 {Senior Electric Lineworker 8 42.80
. z -
5 5
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" ELECTRICAL BARGAINING UNIT CITY EMPLOYEES
HOURLY WAGE SCHEDULE ~ HOURLY RATES {Paid Bi-Weekly)

_ Effective First Full Pay Period July 2014 - Exhibit B
IELECTRICAL BARGAINING UNIT CITY EMPLOYE 3%
jRangs Title:

: rical a#aintenanc:e?ecm&cian _ _ _
16 [Electric Lineworker = =~ - B $ 4178
Substation Maintenance Technician '
" 17  }Senior Elecinc Lineworksr - $ 4388
e e ¥ —
$ .
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" ELECTRICAL BARGAINING UNIT CITY EMPLOYEES
HOURLY WAGE SCHEDULE ~ HOURLY RATES (Paid Bi-Weekly)
Effective First Full Pay Period July 2015 - Exhibit C
ELECTRICAL BARGAINING UNIT CITY EMPLOYEES: 2%

{Rangs yition Title:
ectrical Maintenance Techmician .~
16  {Electric Lineworker - A | 42.60
Substation Maintenance Tachnician
17 }Senior Electric Lineworker X $ 4476
’ o . % N
% -
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'HOURLY WAGE SCHEDULE — HOURLY RATES (Paid Bi-Weekiy)
Effective First Full Pay Period July 2016 - Exhibit D

- ELECT RfCAi. B»ARGAIMING URIT CITY EMPLOYEES

ELECTRICAL BARGAINING UNIT CITY EMPLOYEES: 2%

Irange  [Position Title:
" |Elecirical Maintenance Technician
16 JElectric Lineworker o™ 43.45
Substation Maintenance Techmcian ]
17  §Senior Electric Lineworker ' $ 45,66
p =
-1 -
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